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This Christmas, good little boys and 
girls may hear from Santa Claus by 
wire — on one of CN Telecommuni- 
cations new SANTAGRAM forms. 

In fact, all CN people can help Santa 
—and CN revenues — by taking over 
the job of sending Santagrams for him, 
and telling their friends about this new 
kind of Christmas message. 

Santagrams come directly from the 
North Pole, of course, and Santa signs 
each one. The message will be de- 
livered on a brightly colored, attractive- 
ly designed form, some time between 
December 15 and 24, and will be hand- 
ed to the girls and boys at their homes 
by uniformed CNT messengers. 

Here are some of the messages: 


gw “/ amon my way in my sleigh, loaded 
with toys for good girls and boys, and 
especially for you. See you soon." 

w ‘From the land of snow and ice, with 
a pack of presents nice, my trusty deer 
are bringing me down. Your house will 
be my first stop in town." 

w “/ hear from your Daddy and mother 
that you have been a good boy (or girl), 
and so | am coming as fast as | can to 
bring you some nice things." 

There are other messages of this 
kind, as well as special ones, like this, 
for delivery during December. 
gw “/t's time to think about Christmas, 
The season for presents and toys. I'm 
getting things ready to be on my way 
for a visit to good girls and boys." 


Santagram: 
CN's 
telegram 
signed by 
Santa 


For only 70 cents, local delivery, pa- 
rents and friends may delight children 
with this exciting new idea from CN 
Telecommunications. Senders have a 
choice of the suggested messages, 
or if they prefer, they may compose 
their own of up to fifty words at 
the same cost. There is also a reply to 
youngsters who have written to Santa 
Claus. 

The CNT people are anxious to let 
everyone know about Santagrams, 
feeling that this is a wonderful way to 
add to the excitement and pleasure of 
Christmas for every youngster 

Readers of Keeping Track are invited 
to tell their friends about Santagrams, 
a happy new thought for Christmas. 





Mh, 


This issue contains reports from 
across the System on how 
reorganization has progressed in 
its first year. I commend 

them to your attention. 


Executive Vice-president. 


Mountain 
Region 


CN's Macdonald Hotel in the left 
foreground dominates this view of 
downtown Edmonton, new hometown 
for Company people from across 
Canada who have joined the 
Mountain Region. 





— the commencement of reor- 

ganization on January 1 of this 
year we have accomplished a great 
deal in setting up the various sections 
of the new organization and in produc- 
ing co-operation between them. 

The regional organization is com- 
pletely new and comprised of employ- 
ees from all parts of the system from 
Moncton to Vancouver. The problems 
incurred in providing office space, 
working equipment and the transfer of 
personnel were many. However, the 
small nucleus of staff taken from the 
Western Region worked long and hard 


to iron out these problems and each 
day we could see the regional organi- 
zation gradually beginning to function. 

One of the major problems that con- 
cerned me was the transfer of employ- 
ees to Edmonton. | believe | am safe 
in saying that this was the first time 
that this many people from all across 
the nation had been transferred from 
their existing jobs and brought to- 
gether for an entirely new type of oper- 
ation. 

It was evident from the beginning 
that our new associates welcomed the 
challenge of creating an entirely new 
administrative unit. 

At this time | would like to convey 
my personal thanks to the officers and 
employees of the old Alberta District 
who did such a fine job in welcoming 
the newcomers to our organization. 
They were invaluable in assisting them 
to find living accommodation and 
made them acquainted not only with 
railway people but also those citizens 
and firms in Edmonton who could 
complete the process of settling down 
with their families. 

At the same time | must express my 
appreciation to the many real estate 
companies and individual business- 
men of Edmonton who came to our aid. 
They did an excellent job in record 
time. 

We have now absorbed the major 
railway functions into the new region. 
During the course of the summer 
and fall, investigation, freight claims, 
sleeping and dining car and highway 
services were incorporated into the re- 
gion. The organization of the regional 
accounting section is coming along 
nicely and should be well on the road 
to completion within the next few 
months. 

The problems of organization on the 
areas were met very quickly. They were 
fully functioning shortly after reorgan- 
ization and the integration of staff was 
carried out without major disruption. 

Readjustment of office space and 
shortage of equipment did cause some 
concern but these have now been fully 
overcome and | consider the areas to 
be functioning smoothly. 

There are still some sections of ad- 
ministration and delegations of au- 
thority to be turned over to the area 
This will be done progressively during 
the course of 1962. By year's end | hope 
the area managers will have full re- 
sponsibility and authority to control all 
aspects of area operations. 


With regard to selecting people 
for the Mountain Region, | would like 
you to know that we solicited person- 
nel from all across the system for ev- 
ery position open. Only in the case of 
stenographic positions did we find em- 
ployees who did not wish to transfer 
This resulted in the hiring of a few 
stenographers at Edmonton and Cal- 
gary. | have been greatly heartened 
that so many in such varied occupa- 
tions and over such great distances 
responded to our call. 

During the transition period, when 
positions were allocated, we enjoyed 
the full co-operation and understand- 
ing of the brotherhoods and unions. 
Our problems in respect to scheduled 
and non-scheduled positions, | think | 
can say, have been fairly well ironed 
out on a mutually satisfactory basis. 

With respect to the future welfare of 
the Mountain Region, | am an unre- 
strained optimist. The recession in 
business in Canada has not affected 
our region as much as it has other 
parts of the nation. Traffic this year 
maintained a level higher than we ex- 
pected and indications are that this 
trend will continue. 

As you know, the Mountain Region 
contains a vast store of varied natural 
resources. There is every indication 
that the development of these resour- 
ces will accelerate during the next few 
years. This should bring important vol- 
umes of traffic to our lines. The con- 
struction of the Pine Point Railway, 
particularly, as a part of the Canadian 
National Railways will spearhead new 
northern development and traffic. 

Major resource developments will 
take place in northern British Colum- 
bia as well. They, too, will spark ex- 
pansion and enhance the welfare of 
our organization and its people. 

| sincerely believe that the younger 
generation of employees on the Moun- 
tain Region have a wonderful future 
ahead of them, coupled with a chal- 
lenging career in transportation. Their 
success, or failure, depends entirely 
upon the effort they put into the organ- 
ization and their ever-growing capacity 
to handle the tools of transportation. 
The future opportunities that will be 
offered by industrial development are 
theirs to grasp for the greater good 
of the Canadian National and them- 
selves. 


— G. R. Graham 
Vice-president 





Prairie Region 


Fpeergenization! How far have we 
come in one year? A long way to- 
wards its ultimate goal! 

Implementation of the new plan on 
the Prairie Region has not been too 
difficult because our personnel had 
knowledge of the territory and were ex- 
perienced in regional work. As a re- 
sult, the new regional arrangements 
caused little disruption. Furthermore, 
because all of our new area headquar- 
ters were established at former divi- 
sional points, staff moves were kept at 
a minimum. 

The new organization has function- 
ed well. All of us know that in any 
organization where individual initiative 
is allowed to come to the fore, its over- 
all progress is rapid. 

It is my Opinion that the employees 
generally are more sales conscious. 
Employees on the Prairie Region are 
keenly aware of the modernization of 
our facilities as well as our determina- 
tion to meet competition. These fac- 
tors, undoubtedly, have contributed to 
good morale. 

They have seen the completion of 
CTC between Winnipeg and Arm- 
strong and between Portage la Prairie 
and Melville. They know of the splen- 
did progress being made in construc- 
tion of the new Symington freight yard 
and of the public interest it is creating. 
Many also have first-hand knowledge 
of the improved working conditions 
resulting from the modernization of 
our motive power and car shops in 
Transcona. Our new plant there com- 
pares tavorably with any manufactur- 
ing plant in the West. They also are 
aware of the main line improvement 
program, now nearing completion, and 
how it has contributed to a faster 
freight service. 

These things, along with the re- 
organization of the administrative staffs 


and the stress being placed on sales, 
are producing good results. 

| am proud of the Prairie Region and 
its employees. | am sure that they will 
continue to work with enthusiasm, dis- 
playing initiative, inventiveness and, 
above all, loyalty. | know, too, that they 
will use the new equipment and facili- 
ties to the very best advantage, bring- 
ing benefit not only to the Canadian 
National but to the public at large. 


— J. R. McMillan 
Vice-president 


Far right: Resu/ts of the Transcona 
shop consolidation program and 
centralization of rail, scrap and 
reclamation operations on the Prairie 
Region are seen here. (A) is new grit 
blast and paint shop; (B) enlarged 
freight and passenger car shop; 

(C) remodelled motive power shop; 
(D) roundhouse; (E) off-track work 
equipment shop and (F) new rail, 
scrap and reclamation plant with 
track material yard. 


Durire its first year of reorganiza- 

tion, the Prairie Region recorded 
a number of significant achievements 
which in their total effect will produce 
faster, more efficient railway opera- 
tions. 

A three-year program to consolidate 
the shop work at both Fort Rouge and 
Transcona into an expanded, modern- 
ized operations at Transcona was 
completed this year. 

The program included the conver- 
sion of the motive power shops to be- 
come the major repair centre in the 
West for CN diesel iocomotives; the 
provision of a combined freight and 
passenger car repair shop with 265,000 
square feat of working space to handle 
all major car repairs in Western Cana- 
da; installation of a new lighting sys- 
tem; a new ernployee parking lot with 
a capacity for 310 automobiles, and a 
grit blast and paint shop. 

Interviewed on his reaction to the 
new look at the shops, Ken Langridge, 
carman in the freight car section, said: 
“The complete renovation of the con- 
solidated shop has made a big im- 
provement in working conditions, both 
from the point of view of cleanliness, 
lighting and the conveniences that go 
along with those renovations. | would 
say production has increased and, as 
we get more used to the operating 
procedure, it will probably increase 
more.” 

John Prescott, electrician in the mo- 
tive power shop, said that while there 
was more work, it was easier to do. 
“We seem to have a real good system 
now," he added. 

Albert E. Payne, machinist in the 
motive power shop tool room, doesn't 
think there is any comparison between 
the previous shop layout and today's. 
“The machinery is up-to-date and 
there is more effective supervision,” 
he explained. 

Don Mitchell, coach carman who 
was transferred to Transcona from the 
Fort Rouge passenger car shop, said 
that he was more than satisfied to be 
in the Transcona Shops. “Il like the 
system a great deal more than the way 
we had to operate in the older class 
shop at Fort Rouge. It's a lot cleaner. 
There is a lot more room with fewer 
safety hazards," he said. 

John W. Atwood, boiiermaker in the 
boiler shop, said that while working 
isn't exactly a pleasure at any time, he 
felt that a lot of the drudgery had been 
taken out of it. 





In addition to the motive power and 
car shop consolidation, a new rail, 
scrap and reclamation plant with track 
material yard also was completed at 
Transcona. The new facility repre- 
sents a centralization of services that 
previously were located in widely scat- 
tered parts of both Transcona and Fort 
Rouge. 

Elsewhere on the region, CTC was 
installed between Portage la Prairie 
and Melville, a distance of 226 miles. 

The Company's five-year main line 
betterment program continued to make 
progress on the region during the year. 
Forty-three miles of track were given a 
nine-inch lift of improved ballast while 
243 miles received their final ballast 
lift. In addition, over 50 miles of bank 
widening were carried out and 95 miles 
of welded rail were laid in various parts 
of the region. 

Work at Symington Yard, one of the 
CN's four new automatic gravity clas- 
sification yards, proceeded on sched- 
ule under ideal weather conditions. 

A key step in the development of 
data processing was taken last sum- 
mer with the installation of the 1401" 
series of computer machines in the 
Prairie Region data processing centre 


at Winnipeg. It is the first installation 
of its kind to be adopted by any West- 
ern Canadian industry. The series is 
made up of a card-reading punch ma- 
chine which feeds information to a pro- 
cessing unit which in turn transmits 
data for statistical reports to a printer 
or a magnetic tape recorder. The 
printer is capable of producing reports 
at the rate of 600 lines per minute. The 
statistics produced by these machines 
for regional operations also are pass- 
ed on to the 7070" at Montreal for fur- 
ther processing and analytical studies. 

Other highlights on the Prairie Re- 
gion during the year included the first 
shipment of nickel from INCO's new 
mine at Thompson, Manitoba, over 
CN lines to the Port of Churchill; 
refurnishing of rooms at the Fort 
Garry and Bessborough hotels; the 
opening of a cocktail lounge at the 
Bessborough; establishment of branch 
sales offices at Regina, Prince Albert 
and Brandon; and the operation of the 
last steam locomotive — No. 6043 — 
from Winnipeg to Brandon and return 
under charter by the Manitoba Travel 
and Convention Association. 

In order to assess the general atti- 
tude toward the Company's reorgan- 


ization plan as well as the new look, 
a cross-section of. employees located 
at various points in the region was 
asked for its comments. 

J. R. Brasher, agent at Laurier, 
Manitoba, remarked that the new sales 
approach emphasized team work. ‘The 
new sales approach method integrates 
the operating team with the selling 
team, a highly desirable feature,” he 
said. ‘Transportation can now be 
tailored to fit the customer's individual 
requirements without delay. The area 
unit, as we have it, is small enough to 
be concerned with an individual prob- 
lem but big enough to do something 
about it,"’ he observed. 

E. A. Spafford, agent at Punnichy, 
Saskatchewan, expressed apprecia- 
tion of the help received from sales 
managers. “They are putting before 
us each day new ways of serving and 
approaching the public, and, with their 
help, it makes our work so much 
easier,” he said. 

B. Bjarnason, agent at Brandon, 
Man., assessed the’new methods as a 
short cut to speed and accuracy and 
added that there is a crisp efficiency 
in all areas of accounting and commu- 
nications. “The new look is original 
and ‘different’, as well as pleasing to 


the eye. It reflects the idea of reorgani- 
zation where it is best seen by the 
public," he stated. 

O. Hankey, a locomotive engineer 


based at Melville, Saskatchewan, 
showed enthusiasm for the main line 
betterment program. “The main track 
is now up-graded almost to perfec- 
tion,” he said, adding that CTC is 
functioning well and capable of hand- 
ling much more traffic than CN now 
enjoys. 

Yard office clerk, R. S. Smith, Port 
Arthur, Ont., said reorganization was 
working out very well and was defi- 
nitely required. He added that CN was 
getting a better operation as a result 
of having officials with authority to 
make decisions at the local level. 

Conductor J. A. Lindstrom stated he 
and other running trades employees at 
the Lakehead Area had recently dis- 
cussed reorganization. The consen- 
sus was that it was a move in the right 
direction and that in time it should 
prove of benefit not only to the railway 
but also to the employees. 


— Ed Donohoe 





Great Lakes Region 


As we approach the close of 1961 

| appreciate this opportunity of 
pausing and looking back with you 
over what has been accomplished in 
the first year of test for the new organ- 
ization. 

Do the experiences and results indi- 
cate that the decision to re-organize 
was a wise one? 

Speaking for the Great Lakes Re- 
gion, | have no hesitation in answering 
“Yes” to that question. The reasons 
for this answer are, naturally, many 
and varied, and somewhat beyond the 
scope of these comments. 


Left: Vice-president Wynne compares 
watches with Great Lakes Region 
conductor C. J. Macdonald. 


On these pages you will read of 
some of the activities that took place 
on this region during the year. They 
are gratifying in a real sense because 
they offer tangible evidence of things 
that we have done, and many of you 
will recall the particular contribution 
that you were able to make to them. 
However, they can not tell the whole 
story of the time and effort that has 
gone into shaping the new organiza- 
tion, nor of the rewards and headaches 
encountered along the way. 

Whether you sit at a desk or drawing 
board, operate trains, maintain track 
and equipment, sell our services, or 
perform one of the many tasks that en- 
ter into operating the Canadian Na- 
tional, the manner in which every indi- 
vidual does the job to which he or she 
is assigned, and co-operates one with 
the other, will determine, in large 
measure, our progress at this time and 
in the years ahead. 

The new organization provides us all 
with opportunities to work more effec- 
tively as individuals and as a group. 
Let us make the most of the possibili- 
ties before us. Remember, we place our 
own limits on our accomplishments. 

We have pride in our tradition, satis- 
faction in our daily work, and confi- 
dence in the future. Our achievements 
are due largely to the devotion to duty of 
that overwhelming majority of the work- 
ers in the Canadian National family. 

To all of you, thanks. And best wish- 
es to you and yours for 1962. 


— Eric Wynne 
Vice-president 


Construction under way on bridge 
which will carry highway traffic over 
Toronto yard tracks. The terminal 
project is slated for completion in 
late 1964 or early 1965. 


wir implementation of the new 
organizational structure of the 
System at the first of the year, the 
Great Lakes Region was moulded into 
three areas: Northern Ontario, London 
and Toronto. Coincidental with this 
was the establishment of three area 
headquarters at Capreol, London and 
Toronto. A new office building was 
opened at Capreol for area personnel 
and at London and Toronto our of- 
fices were brought up to more modern 
standards. 
“Creative promotion" was applied 
to passenger sales within the region 





during the past year and results were 
most encouraging. Conducted tours 
to Western Canada were increased 
and now originate from Sarnia, St. 
Catharines, Brantford, Chatham, Lon- 
don and Windsor. A new tour to the 
Maritime Provinces was inaugurated 
at Windsor. 

Although steam locomotives have 
disappeared from regular train opera- 
tions, special commemorative steam 
runs were sponsored by railfan organ- 
izations. There were a number of edu- 
cational tours to Toronto, Ottawa and 
Montreal arranged by passenger sales 


branch managers throughout the re- 
gion. 

Stratford, with its famed Shakes- 
pearean Festival, continued to be a 
prime producer for CN passenger 
traffic. More than 25,000 secondary 
school students moved into the festi- 
val city via 12 CN specials. Some 1,300 
students from Buffalo chartered a 21- 
car special to Stratford — the largest 
passenger train ever to leave Fort Erie. 

In mid-February, faster and more 
convenient train service was intro- 
duced on the Toronto-Niagara Falls 
run, ‘with improved schedules being 


applied to Railiners between South- 
ampton, Kincardine, Owen Sound and 
Toronto. New, fast Railiner service 
was also introduced on the Stratford- 
Toronto line. 

A special agricultural study tour to 
Newfoundland and Labrador was or- 
ganized by Louis G. Roy, retired dis- 
trict superintendent of colonization 
and agriculture for CN at Toronto. On 
another special excursion via CN, 
members of the Six Nations Indian 
Reserve near Brantford travelled to 
Vancouver to honor the 100th anniver- 
sary of the birth of the Indian poetess, 
Pauline Johnson. 

A new passenger station and ex- 
press depot was opened in Windsor 
on June 29 and the Toronto city ticket 
office moved into up-to-date quarters 
at the Company's traditional spot on 
the corner of King and Yonge streets 
in September. 

Twenty-three days after the incep- 
tion of reorganization, Canadian Na- 
tional's first, fast cross-country freight 
train, The Highballer, pulled out of 
Toronto, bound for Vancouver. 

In March, another new, swift freight, 
The Expediter, was started between 
Toronto and Fort Erie. Handling car- 
load traffic and piggyback cars, the 


new train brings shippers on the Nia- 
gara Peninsula, Hamilton and Oakville 
one day closer to markets in Montreal 
and Western Canada by connecting at 


Toronto with the The Highballer 
and fast overnight Toronto-Montreal 
freights. 

A display of specialized railway e- 
quipment was shown to deiegates of 
the Canadian Industrial Traffic League 
during the league's seminar at To- 
ronto in April. One of the highlights of 
the showing was an exhibit of contain- 
erization piggyback. 

The agricultural development of- 
ficers in the regional freight sales de- 
partment devised a scheme which has 
improved cattle shipments from the 
West. By renovating feeding pens at 
Capreol, improving freight train sched- 
ules and eliminating one feeding stop, 
cattle now arrive earlier in Western 
Ontario. As a result, livestock hand- 
ling by CN in the London Area has 
shown a noticeable increase. 

At the half-way mark in the year, new 
incentive freight rates were announc- 
ed. These were designed initially to 
encourage full loadings of boxcars 
in Ontario between Sarnia-Hamilton, 
Sarnia-Toronto, and between these 


points and seven Quebec centres. 

During 1961, piggyback ramps were 
installed and service inaugurated at 
St. Catharines, Niagara Falls, Wel- 
land, Barrie, Fort Erie and Elmira. 
Oshawa was given new connections 
with five centres in Quebec. 

Bus services at Oshawa, Niagara 
Falls and St. Catharines were discon- 
tinued under CN operation, the affect- 
ed city in each case taking up the 
operating franchise. Non-paying lines 
between Whitney and Kearney, Scotia 
and Falding, and Alliston and Colling- 
wood were relinquished. 

In April, contracts were awarded on 
the new, giant electronic hump yard to 
be built at Toronto. Four months later, 
highway overpasses were well on the 
way to completion and grading reali- 
zed on one-tenth of the 1200-acre 
yard. All work is proceeding according 
to schedule, opening date being set for 
late 1964 or early 1965. 

The IBM 1401 computer at regional 
headquarters in Toronto was made 
operational in November, connecting 
the region to the System's new data 
processing network. 

The investigation and safety depart- 
ments launched a region-wide safety 
program in an effort to curb children 
trespassing on railway property. En- 
listing the help of Ontario television 
stations and the press, the program, 
largest on the System, met with out- 
standing results. 

Employees in London were the first 
to view a program of CN-produced 
films, purpose of which is to acquaint 
every employee with what CN has to 
offer potential passengers. The pro- 
gram will be expanded to other centres 
in the coming year. 

Two track renewal programs of par- 
ticular interest took place in the region 
during the year. One was in the Lon- 
don Area on 24 miles of westbound 
track between Komoka and Watford 
and used a new wire-lining device. The 
other involved installation of welded 
rail on the main Toronto-Montreal line 
between Toronto and Oshawa. 

Consensus on the region, from rank- 
and-file to management, is that re- 
organization provides the needed flexi- 
bility to meet day-to-day problems. 
The new system may not mean dra- 
matic changes to every employee, but 
there is recognition that the new 
region is moving ahead. 


— Don Law 





St. Lawrence Region 


Special floodlights provide daytime 
visibility at night at strategic points in 
Montreal Yard. Classification of freight 
cars goes on round the clock. 


he other day a shipper said to me: 

“| have never known the CNR to 
react so quickly to a customer's view- 
point. You people must really be after 
business." 

| think this is one of the nicest 
compliments | have heard about our 
new organization. The final test of our 
effectiveness after ali is to be meas- 
ured by the degree to which we can 
make our services profitable to the 
shipper and to ourselves, and worth- 
while to the travelling pubiic. 

St. Lawrence Region is still very 
new, though it includes the properties 
of the earliest railroads operated in 
Canada. And still growing — as wit- 
ness the construction of a 61-mile 
branch line at Mattagami Lake, which 
is now well under way. 

In implementing reorganization so 
far we chose to do so in three steps. 
On November 15, 1960, a small nucleus 
of regional staff officers — including 
sales and operations — began to pick 
up the reins from their counterparts on 
Central Region. On January 1, St. 
Lawrence Region became a distinct 
organizational unit consisting of the 
new Quebec Area and “everything 
else” (i.e. the remnants of Quebec and 
Montreal districts reporting direct to 
regional headquarters). 

Finally, on March 15, the remaining 
three areas came into being simulta- 
neously. This represented a very sub- 
stantial change, not only for the vari- 
ous departmental groups that were 
being decentralized, but also for oper- 
ations; in particular the Champlain 
and Rideau Areas were fashioned out 
of bits and pieces of long-familiar divi- 
sional and sub-divisional organiza- 
tions into two areas that were new in 
name as well as in scope. The transi- 
tion was remarkably smooth, thanks to 
planning and the attention to duty of 





a great many people. 

But, meanwhile, nature proved as 
usual to be indifferent to the timing 
element in the official plan. Late in 
February a violent storm with high 
winds and freezing rain hit Montreal 
and adjacent areas with disastrous 
effects on communications, signal and 
power lines. The response of our 
supervisory officers and employees 
was such as to earn an unusual cita- 
tion from the president and Board of 
Directors. 

In a March 3 message to all regional 
officers and employees, Mr. Gordon 
told of the board's reaction to his 
report of the storm: “... | commented 
with pride on the initiative and endur- 
ance displayed by so many of you 
during the whole of the emergency. 
Your performance lived up to the finest 
traditions of railroading and | am very 
happy to record that the Board of 
Directors passed a resolution com- 
mending your action. To this | add my 
personal thanks for all you have done". 

Another event — one that has mea- 
surably strengthened our position in 
the battle for competitive traffic — was 
the opening of the Montreal Yard, 
the latest and largest hump yard on 
the continent. The operational change 
was made early in June and on Sep- 
tember 13 the yard was officially opened 
by the Honourable Leon Balcer, Minis- 
ter of Transport, in the presence of 
500 guests. The new operation can be 
described as highly successful; indeed, 
we have been told by competent out- 
siders that Montreal Yard “shook 
down" more quickly and smoothly 
than any that have opened in North 
America in recent years. This was 
chiefly due to an intensive training 
program and the enthusiastic efforts 
of our employees. 

Two other programs that owe their 


success to the ready response of 
employees are worthy of mention here. 
The first was a sales drive aimed at 
backing up the local agent's efforts to 
gain and retain business. The other 
has been the program, initiated jointly 
with Great Lakes Region, for raising 
our standards of courtesy and service 
on passenger trains through the train- 
ing and guidance activities of instruc- 
tors drawn from the ranks of con- 
ductors. 

In these successes, in the introduc- 
tion of new and improved services, 
and in a number of “firsts” that could 
be cited, the personnel of St. Lawrence 
Region is, | think, entitled to con- 
siderable pride of accomplishment. 
But we must also recognize the need 
for effecting consistent and sustained 
improvement in performance in some 
of the traditional problem areas — e.g. 
loss and damage, on-time perform- 
ance, injuries and accidents. Here | 
stress the word “consistent” for in a 
spotty performance the customer has 
a natural tendency (as have most of 
us) to remember the bad and take the 
good for granted. 

One of many regional endeavours 
that will have implications for the 
system as a whole is a joint study, 
recently launched in conjunction with 
the purchasing and stores depart- 
ment, of the whole process by which 
OCS materials are ordered and trans- 
ported to where they are required. 
We are looking for effective techniques 
of handling materials and controlling 
inventory. 

We still have a few transitional 
problems of accommodation for our 
administrative staff, but an end is now 
in sight to the game of musical chairs 
that the regional, the Montreal Area 
and the Champlain Area staffs have 
had to play on the third and fourth 
floors of Central Station. Rideau Area 
has settled in to their Belleville head- 
quarters while in Quebec Area a 
new Office building is in prospect as 
soon as the matter of location in 
Quebec City can be settled with local 
and provincial planning authorities. 

Industrial growth in the Region re- 
sulted in more than 50 new industries 
being served by CN lines, which in 
turn produced an additional $2,000,000 
of revenues. New piggyback facilities 
were built in St. Malo, a heavily indus- 
trialized section of Quebec City. Freight 
sales offices were opened at Noranda 
and Chibougamau. 


The past and the present can be 
summed up by saying that, although 
much has been accomplished, much 
remains. What, then, of the future? 

In terms of organization, you can 
expect to see on the part of both area 
and regional management a continuing 
endeavour to define clearly the place 
of every individual in the scheme of 
things. There will be more emphasis 
on individual responsibility and per- 
formance, more on training and on 
aids to self-development so_ that 
people with the native ability and 
ambition can take advantage of pro- 
motional opportunities and the wider 
horizons that have come into view 
with the lowering of departmental 
walls. A case in point is the recent 
course for freight rate clerks which 
has had excellent response from em- 
ployees in other departmental groups. 

We shall from time to time have 
occasion to bring new employees into 
the railway and here again we shall 
be striving to maintain the highest 
standards. This leads me to make an 
appeal that | have long wanted to 
put before Canadian National em- 
ployees, and particularly, of course, 
on St. Lawrence Region. ! would ask 
those of you whose sons are about to 
leave high school or 
encourage an interest in 
as a career. Job openings in the rail- 
way may not be so numerous as they 
once were, but over a period of time 
the need in terms of skills and spe- 
cialties ranges over almost the whole 
field of industry and the professions. 
Above all, as time takes its toll of our 
veterans, there is a need to replenish 
the ranks with people of better than 
average ability. There is plenty of 
evidence that this kind of ability is to 
be found in the families of Canadian 
National employees. 

The Christmas season is now ap- 
proaching. May it be a happy one for 
all of you, and the New Year the best 
you have ever known. 


university to 
railroading 


— J. A. McDonald 
Vice-president 





Sampling 
front-line 
opinion... 


by James Muir 


Gone 300 CN passenger-service em- 

ployees were invited last year to tell 
management what they felt about the 
Company, the passenger business, 
their jobs, their supervisors and senior 
management. 

No one in Canadian National knew 
who the volunteers were. No one in the 
Company knew what any particular 
person said. Selected at random and 
interviewed confidentially by impartial 
outside specialists, those interviewed 
represented a sampling of CN's 5,000 
“out front’ employees — employees 
who deal directly with the travelling 


public, such as conductors, stewards, 
porters, ticket salesmen and other 
members of station staffs. 

The “sample” method used to study 
the opinions given is the same as that 
employed by national organizations, 
such as the well-known Gallup Poll, 
to gauge public opinion. Within a 
small margin of error, the attitudes of 
the entire 5,000 will be the same as 
those held by the 300 voiunteers — just 
as a sample, say, of a quart of milk can 
indicate the butterfat content of a 
tankful. : 

During the interviews, most of which 
were conducted in the employee's 
own home, each volunteer was asked 
almost 100 questions. There was a 
choice of five different answers to 
most of them — such as ‘agree’, 
‘strongly agree,’ ‘undecided’, ‘disa- 
gree’ and ‘strongly disagree’. 

The results: By and large, the ma- 
jority of employees demonstrated fa- 
vorable attitudes toward CN, but the 
survey did point up definite areas 
giving grounds for concern. 

Opinion was divided as to the future 
of the rail passenger business in 
Canada. More than two-thirds dis- 
agreed with any suggestion that the 


Passenger business? 


uncertain 


passenger trains are on the way out, 
but three-quarters agreed that pas- 
senger services “will have to be im- 
proved a great deal" if CN intends to 
stay in the business. 

The survey found some uncertainty 
among “out front’ employees as to 
CN management's intentions and ob- 
jectives in the passenger field, and 
about half of the respondents felt that 
a young man would not be well advised 
to choose a career in the railway's 
passenger business today. 

On the whole, employees were satis- 
fied with the nature of their jobs. More 
than three-quarters of the group ex- 
pressed pride in CN and the passenger 
business. Less than a quarter had 
feelings of “low status” in the com- 
pany and their community. 

The majority (75 per cent) felt fringe 
benefits were adequate and more than 
half thought their wages were ade- 
quate when compared with other jobs 
in the company. 

On courtesy, about 40 per cent said 
they felt some of their co-workers 
were “too often discourteous to pas- 
sengers.” 

Aimost all of the employees (90 
per cent) said their jobs gave them a 


Supervisor? 
a good guy 





chance to do the things they like doing 
(e.g. meeting the travelling public). 

On training, a minority (25 per cent) 
felt training programs were inade- 
quate, and a similar proportion felt 
there was insufficient opportunity to 
learn better ways of doing their jobs. 

Attitudes toward immediate super- 
visors were the most complimentary 
of any expressed in the survey. 

Most (60 per cent) felt they were 
being told by supervisors where they 
stood. Most (80 per cent) said their 
supervisors were skilled in getting 
along with people. Most (80 per cent) 
were highly complimentary about a su- 
pervisor's performance in many areas. 
However, one-third of the group felt 
their supervisors didn't have enough 
influence with those above them. Three- 
quarters saw their supervisors as tak- 
ing care of employees’ interests in a 
fair manner. 

On senior management, employees 
were asked to agree or disagree with 
such statements as: 

‘Management is fair to employees” 
— almost 70 per cent agreed, 17 per 
cent disagreed, remainder undecided. 

“When changes are needed, man- 
agement keeps on doing business in 
the same old way” — 50 per cent 
agreed, about 40 per cent disagreed, 
remainder undecided. 

“Management is trying to get the 
support of employees’ — more than 
60 per cent agreed, 23 per cent dis- 
agreed, remainder undecided 

“Management does not care about 
employee problems" — 34 per cent 
agreed, 52 per cent disagreed, re- 
mainder undecided. 

‘Management lets employees know 
of changes before they are made” — 
52 per cent agreed, 42 per cent dis- 
agreed, remainder undecided. 

Promotions concerned many; they 
felt promotion depended more on 
whom you know than what you know. 

(An intensive investigation of this 
finding, along with others revealed in 
the survey, is under way and further 
reports are forthcoming). 

Questions on the principal objectives 
of CN revealed that 71 per cent felt the 
Company “should provide good rail- 
way service to the public and still 
have revenues meet expenses.” 

Just about everyone (99 per cent) 
who participated in the survey found 
it “interesting”, and 95 per cent felt 
that ‘‘good" would come of it. « 


... points 
the way 
for action 


he attitude survey, held among the 
“out front’ employees, was the first 
major attempt by CN to find out what 
a large group of employees thought 
about questions concerning their work. 

The interviews were conducted 
during spring and summer of 1960 and 
the final report was made early this 
summer after completing the complex 
task of tabulating and interpreting 
the findings. 

More such surveys are planned. 
The second one, already taken, was a 
follow-up sample survey among the 
5,000 conductors, porters, stewards, 


red caps and others who were repre- 
sented in the “out front’ survey. 

The reason: Many changes have 
taken place in Canadian National since 
the original survey was made and the 
Company is anxious to find out what 
effect — good or bad — these changes 
have had on the employees’ attitudes. 

For example, the survey was made 
before system reorganization became 
effective; before the Royal Commis- 
sion on Transportation made its re- 
port; before the visual redesign pro- 
gram was well under way; before the 
major system campaign was launched 
to let employees know where CN was 
headed in the passenger business, and 
before training programs in passenger 
services were greatly expanded. 

Attitude surveys are employed by 
forward-thinking companies to find 
out favorable and unfavorable reac- 
tions employees may hold toward the 
company itself, its policies, its manage- 
ment and a host of other areas. 

Basically, they are designed to reveal 
“soft spots” in the organization where 
action can be taken to improve con- 
ditions for both the company and the 
employees. 

To take a simple example: If an 





The Company? 
proud of it 





attitude survey indicated employees 
never knew what was going on in the 
company, this would suggest an im- 
mediate step-up in communications 
between management and employees. 

Attitude surveys help take some of 
the guesswork out of management 
decisions which affect employees and 
they help tell management how well 
its actions and policies are in tune 
with employees’ ideas. 

As mentioned, much has happened 
since the out-front survey was con- 
ducted which could alter, in one way 
or another, those opinions held by 
employees more than a year ago. 

What, for instance, is the present 
attitude of employees toward the pas- 
senger business? In the “out-front’’ 
Survey, employees were generally un- 
certain about the future of the rail 
passenger business in Canada and 
a minority felt management's policy 
was to work toward complete with- 
drawal from the passenger trains as 
soon as possible 

Since then, an intensive effort has 
been made to spell out CN's pas- 
senger philosophy to employees and 
supervisors. In letters to employees; 
in Keeping Track, including one issue 


devoted entirely to the passenger busi- 
ness; in CN's submission to the Royal 
Commission; in bulletins and “pep”’ 
letters, and through special training 
programs, one overriding theme has 
been emphasized. 

That is, CN is in the passenger 
business to stay, but only in those 
areas where it is reasonable and profit- 
able to do so. This means, of course, 
that some low density, money-losing 
services will be weeded out. The bad 
limbs will be pruned, so that the 
healthy ones may prosper. This philo- 
sophy was supported in the recom- 
mendations of the Royal Commission 
on Transportation. 

Several developments have taken 
place since the survey was conducted 
which can be expected to bolster 
employees’ pride in their jobs “nd 
in the Company. 

Two of the more important ones are 
the visual redesign program and in- 
creased emphasis on training. 

The new “CN" symbol and other 
phases of the redesign program have 
already had a noticeable impact on 
employees. Interest in the symbol has 
been demonstrated through the many 
suggestions that keep coming in from 





Training programs are being expanded 


employees on new and different ways 
to apply it. 

But an even stronger indication of 
employees’ pride in the symbol, and 
Canadian National, is in the sale of 
lighters, playing cards, tie clips and 
cuff links that carry the symbol. Since 
they went on sale early this year, 
several thousand have been ordered. 

In the survey, a number of those 
interviewed felt there was not enough 
opportunity to learn better ways of 
doing their job, and even before the 
final results of the survey were known 
more intensive training programs were 
being prepared. 

The passenger sales department, 
for example, developed and introduced 
a three-stage course designed to bet- 
ter equip ticket salesmen and pas- 
senger representatives to sell CN 
services. 

Another example of expanded train- 
ing is found in the sleeping, dining and 
parlor car department. During the past 
year it has instituted a number of 
programs, all designed to: 

1. Increase the employees’ job 

knowledge through training. 

. Improve employee-management 
relationships through a special 
induction program and employee 
conferences. 

. Improve service to customers 
through the development of job 
standards and improved selec- 
tion methods. 

Currently, an intensive study to find 
more effective ways of getting in- 
formation to the employees is under 
way. The “out front’ survey indicated 
many employees feel they are not 
being fully informed on company poli- 
cies, plans and changes. 

Keeping in touch with employees is 
much more difficult in a huge, widely 
scattered operation such as a railway 
than it is in a company which has only 
one or two plants. But a determined 
effort is being made to overcome 
these difficulties. 

The preceding examples show how 
the ‘out front” survey has helped to 
confirm or uncover conditions which 
require improvement. 

And more of such information is 
expected to be uncovered in a “‘follow- 
up" survey conducted among the “out- 
front" employees in November. 

This is simply an interim report. 
More action is pending on the results 
of the survey and there will be further 
reports on what is being done. * 





Grand 
Trunk 
Western 


he year 1961 has been a difficult 

one for the Grand Trunk Western 
— as it has been for most other rail- 
roads — and its volume of traffic de- 
clined with the general business re- 
cession. Lately, however, we have ex- 
perienced an upward trend, and we are 
exerting every effort to increase both 
our freight and passenger revenues. 

The railroad industry of the United 
States, as well as that of Canada, con- 
tinues to serve an important segment 
of the population, involving more than 
a billion shipments and over 350 mil- 
lion passengers. Furthermore, both 
countries must look to the railroads in 
time of stress and emergency. 

Our Company and you, its employ- 
ees, carry a large load of responsibi- 
lity, not only to our shippers and pas- 
sengers, but also to the welfare of the 
general public, since our service ulti- 
mately reaches into all phases and 
facets of everyone's existence. From 
every standpoint — economic, social, 
political and military — transportation 
is, beyond doubt, one of the most im- 
portant industries in the world. 

The more highly developed life be- 
comes, the more indispensable effi- 
cient and economical transportation 


becomes. The streamlining of our 
sales and operating departments un- 
der the new organization plan for the 
entire system is enabling us to meet 
the present-day demands and to lay a 
solid groundwork for the needs of the 
future. 

Under the new system, the Grand 
Trunk Western has a good deal more 
autonomy, which has given us more 
flexibility to meet the varied needs, 
demands and problems of the markets 
in our territory, within the framework 
of the general program. 

Our president's emphasis on the 
necessity for gearing our whole ap- 
proach to making a concerted effort to 
anticipate our customers’ needs and 
serve them is being furthered under 
this new plan, which has as its pur- 
pose the dedication to better service 
to the customers and the communities 
who depend on us to supply their 
transportation needs. In addition, the 
new form of organization is enabling 
us to rid ourselves of congealed past 
practices that have hampered our sell- 
ing efforts. 

The best gauge of the success of 
this plan — as well as any other change 
— is the way in which it is received by 


GTW car ferry ‘‘Madison" is shown 
during and after the deck-raising 
which lifted the 348-foot upper section 
of the hull three and a half feet. 
Raising of the deck was undertaken 

to obtain more in-between deck height 
for loaded railroad cars in order to 
accommodate piggyback shipments, 
machinery, auto gear frames, bi-level 
and tri-level automobile transporters 
between Milwaukee and Muskegon. 


our customers. All the comments from 
our shippers have been highly enthu- 
siastic about the simplified organiza- 
tion, which permits a more direct ap- 
proach and faster solutions to their 
problems. 

In this year of transition, the senior 
officers and | have appreciated the spir- 
it of co-operation shown by all of you 
in the Grand Trunk family in bringing 
about the necessary changes in proce- 
dure. You can take pride in the initia- 
tive, resourcefulness and skill you 
have demonstrated in responding so 
effectively to the Company's needs and 
our objectives. 


— H. A. Sanders 
Vice-president 





Atlantic Region 


here are some things that reorgan- 

ization did not and cannot do. Re- 
organization cannot make a careless 
individual careful, an indifferent per- 
son industrious, or an untrained man 
or woman skillful. That was never the 
intention. But reorganization has al- 
tered our working environment in such 
a way that it offers greater opportunity 
for all of us to work together toward 
higher efficiency. 

Never in their history have railways 
in general, and Canadian National in 
particular, been faced with such com- 
plex problems as at present. Competi- 
tion is of the keenest in every field, and 
if Canadian National is to fulfill its 
destiny and meet this challenge ade- 
quately, then every aid to maximum ef- 
ficiency must be embraced. 

Our reorganization is an important 
one of these aids. It has allocated are- 
as of responsibility that are manage- 
able by those given that responsibility. 
Far from lessening the human factor, 
it has given each individual more 
scope for personal initiative and for 
self-improvement. 

The intended general benefits of re- 
organization have been well publicized 
and it is not necessary to dwell upon 


them here. | would rather express 
some thoughts on the human aspects 
of the changes. 

The need for suitable men and wom- 
en to work in this new environment is 
just as great as ever. | have been seek- 
ing substitutes for the cliches we all 
use so often — “sterling character”, 
“wealth of experience”, ‘‘understand- 
ing of the job”, “ability to get along 
with others” and so forth. Use what 
other words you will, we still all should 
be marked by such characteristics. 

The same kind of people are needed 
in railroading today as those we have 
always needed, and opportunities for 
the eager are still abundant. Diligence 
does not go unseen and will not be un- 
rewarded. Believe it or not, the job is 
still seeking the right man, rather than 
the man seeking the right job. 

More local autonomy has given 
greater opportunity for individual ini- 
tiative. Under the new organization, a 
great deal depends upon the manager 
of each area and upon his staff. Theirs 
is now the primary level of administra- 
tion. 

Combination of the sales with opera- 
tion and other functions at the area 
level has helped us all to look beyond 
the perimeters of the railway transpor- 
tation industry itself. There is more 
tendency to recognize our place in the 
economic and social strata of the com- 
munities served by our Company. 

We have a better sense of “belong- 
ing'’ — to one another on the Atlantic 
Region, to the other regions and head- 
quarters, to all departments including 
hotels and telecommunications, and 
finally to the towns, cities, provinces 
and country in which we live and work. 

In the course of our regular work, 
increased personal decision-making 
enhances our sense of personal re- 
sponsibility. Conditions now are such 


An architect's conception of the new 
Atlantic Region Headquarters building 
going up in Moncton as part of the 
CN terminal centre project. 


that individual initiative can be more 
readily exercised at every level of em- 
ployment or authority. Our employee 
Suggestions Plan should be more ef- 
fective than ever. 

Under reorganization the Atlantic 
Region, as such, has remained geo- 
graphically much the same as before. 
But the seven divisions of a couple of 
years ago are now condensed into 
three areas. There have been other 
changes, too, and none can be made 
without some disturbance. 

Nevertheless, there has been a mini- 
mum of fuss and confusion. Internal 
adjustments have demanded the co- 
operation of all, supervisors and em- 
ployees alike. That co-operation has 
been displayed wholeheartedly. 

The changes to former divisional 
headquarters and various terminals 
have had a very real effect on several 
communities. It has required public 
understanding and acceptance. This, 
too, has been forthcoming. My officers 
and | frequently have been asked to 
explain the changes to service clubs 
and civic organizations. Public interest 
and response have been quite en- 
couraging. 

| am confident that | speak for us all, 
when | say that we on the Atlantic Re- 
gion feel that reorganization already 
has proved a decided success. 

So Canadian National has a new 
look, a new emblem, a new headquar- 
ters, a new organization. We may be 
the same people, but we have been 
given fresh impetus, strong encour- 
agement, renewed self-confidence. 

We work for the best of all railroads, 
and we and our successors are the 
ones who will keep it so! 


— D. V. Gonder 
Vice-president 





 eeamapeynae is not a_ tangible 
thing; it cannot be seen or touch- 

ed. But on the Atlantic Region it is 

literally transforming two cities. 

At Moncton, a 25-acre slice of drab 
railway property is being turned into a 
glittering commercial centre. It will in- 
clude a new regional headquarters 
building ana station. 

The project is being reproduced in 
miniature at Campbellton where a 
67,500-square-foot plot is under devel- 
opment. 

It too will produce a new railway of- 
fice and station, needed to contain the 
staff expansion that followed Camp- 
beliton's being named Chaleur Area 
headquarters. 

Prior to reorganization, Canadian 
National headquarters staff in Camp- 
bellton was 45 strong. It is being 
increased to 170 people. 

The new offices will not only allow 
for growth in staff, but will also bring 
CN Campbellton employees together 
under one roof. At present, they are 
scattered through four buildings. 

The project will front on Roseberry 
Street for 675 feet and will consist of 
a bank, groceteria and variety stores in 
addition to the offices and station. 


The bank will, according to archi- 
tect's specifications, anchor the west 
end of the centre, and the groceteria 
the east end. 

The CN offices will be directly over 
the 15,000 square feet given over to the 
commercial outlets. The developers, 
Terminal Centre Corporation, intend 
that the station face on an open plaza 
that could serve as a landscaped plot 
bordered by a parking lot. 

The Moncton project is bigger, bold- 
er and more exciting. Focal point for 
the 25-acre commercial centre wil! be 
an eight-storey regional headquarters 
building. 

The top six floors of the building will 
house 810 railway employees now set- 
tled in seven different buildings. The 
first and second floor will be leased, 
and will house some 130 people work- 
ing for other concerns. 

The exterior of the building will be 
60 per cent glass. Once completed, it 
will be the tallest commercial building 
in Moncton (109 feet), and second on 
the city's skyline to the Assumption 
Cathedral spire. 

The reinforced concrete frame will 
be enclosed in colored curtain walls, 
trimmed with gleaming stainless steel. 


The rest of the development, how- 
ever, is in a state of flux. The develop- 
ers, Terminal Centre Corporation and 
Cemp Investments Limited, originally 
were leased only 10 acres of railway 
property. 

That project was to have contained a 
bowling alley, recreation facilities, a 
department store, groceteria and motel 
in addition to the office building and 
station. 

The developers were given an addi- 
tional 15 acres in late September. They 
have not released their plans on this 
area to the public as yet. 

However, they are carrying out nego- 
tiations with the City Fathers to deter- 
mine whether or not it would be prac- 
ticable to include a new city hall in the 
development. 

The real estate ventures were two of 
three major reorganization-inspired 
projects. The third took place not on 
dry land, but under water. 

Six tradesmen and a draughtsman 
acquired diving skills in a rugged, 
thorough course conducted at Borden, 
P.E.|., this summer by retired RCN 
Frogman Bob Wigmore of Halifax. 

The six-week long “diving school” 
was the first of its kind for Canadian 
National, and the pet project of Re- 
gional Bridge Engineer Bob Weir, who 
has long felt there was a need in the 
railway for divers who could quickly 
check piers, ships, bridge abutments 
and docking facilities. 

Other than on the major projects 
mentioned, reorganization was receiv- 
ed quietly on the Atlantic Region. It 
manifested itself chiefly in increased 
efforts to sell the Company's services. 

One of the more tangible aspects of 
this section of the program can be 
found at Halifax where the dated inte- 
rior of the station is being renovated. 

When completed, the station will 
have a smart, new ticket office, with a 
replica of the Company's new trade- 
mark attached to the wall. 

Public acceptance of the program in 
the Maritimes left little to be desired. 
Many groups have asked regional and 
area officers to address them on the 
change; requests are still being receiv- 
ed from some quarters. 

The re-arrangement of management 
structure called for the whole-hearted 
support of all employees, and there 
was no instance where this was not 
forthcoming. 


— Wes Kelley 
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System News 


Installation of concrete cross-ties 
for test purposes has been completed 
on a section of main-line track in 
Quebec. 

During the past 18 months, anumber 
of United States railroads have been 
conducting tests with concrete ties. 

A. V. Johnston, CN system chief en- 
gineer, says, ‘‘We do not foresee the 
replacement of wooden ties with con- 
crete in the early future, but we must 
keep abreast of technological develop- 
ments in this field. It may be several 
years before CN engineers will be able 
to assess the results of the test." 

Two types of concrete tie are in po- 
sition on a one-mile length of track 
near Drummondville, Que. In addition, 
the existing rail has been replaced 
with continuous welded rail, and new 
wooden ties placed in the middle of 
the test section for control purposes. 
A total of 1800 concrete ties will be 
tested; 800 of American design and 
manufacture and 1,000 made in Canada 
from French design. 

Hardwood treated ties have a normal 
life of 30 years, Mr. Johnston noted, 
while concrete ties are claimed to have 
a longer life. The cost of concrete 
ties is higher, but fewer of them are 
needed on a given length of trackage. 


Nerve centre of CN's data processing 
network was put into service in Octo- 
President Donald Gordon 
punched a button to start IBM 7070 
data head- 
quarters in Montreal 

The 7070 will be supported by six 
satellite'’ computers, the IBM 1401's, 
installed at 
Winnipeg and two in Montreal, while 


ber when 


computer at processing 


one of which has been 
one each will be installed to serve the 
Atlantic, Great Lakes and Mountain re- 
They'll be working by March 


7070 can 


gions 


The process enormous 


number of figures at fantastic speeds. 
It can add and subtract two six-digit 
numbers at the rate of 780,000 per mi- 
nute; multiply six digits by another six 
at 76,000 a minute, and divide ten 
digits by four digits at 60,000 a minute. 

During the opening ceremonies, 
7070 delivered this written greeting 
“Good afternoon, gentlemen, This is 
CN's new 7070 computer replying to 
Mr. Gordon's signal which officially 
opens this modern data processing 
centre. May | personally thank you for 
being with us this afternoon for this 
important event.” 


William Warner, a locomotive engineer 
from Brockville who serves 

as vice-chairman of the railway YMCA 
board of management, is shown 

at left receiving from J. A. McDonald, 
vice-president, St. Lawrence.Region, 
keys to the new 72-room "Y" 

located at Montreal Yard. 

The “home-away-from-home" has 
individual bedrooms, cafeteria and 
recreation rooms. 





New CN ferry slip at Tilbury Island, 
near the mouth of the Fraser River 
south of Vancouver. Docked at the slip 
are the ferry Canora, and a barge-load 
of freight cars with tug ready to tow 
them away. The new slip replaces 

one at Port Mann, and cuts two hours 
in each direction off time of 

former operation. Photo: George Allen 


Left: Rebuilt in CN's Point St. Charles 
shops at Montreal, this commuter 
coach had seating capacity increased 
from 92 to 95, and standing room 
increased from 68 to 110. It's 

running in Mount Royal tunnel 
service on trail basis. 


Right:, Motorists on Toronto's Yonge 
Street are being politely greeted by these 
signs where the main artery detours 
around construction for new CN 

hump yard. 








Appointments 
and 
promotions 


C. 1. Biegler, work study co-ordinator, 
Toronto 
eral manager's office, there 


now special assistant, gen- 


D. L. Borst, general agent, freight de- 
partment, Chicago, now general agent, 
freight and passenger sales, Birming- 
ham, Ala 


G. M. Coleman now manager of sales 
for CN Hotels, 
Montreal 


with headquarters at 


J. G. Dooley, travelling inspector, 
Blue Island, Ill... 


master there 


now general yard- 


J. C. Drury, chief clerk. MP & CE, 
Montreal, now office manager, 


Toronto 


vice 


president's office 


G. T. Durkin, assistant superintend- 
ent, CNT, Edmonton 
operations superintendent, 


Region, CNT, Winnipeg 


sales and 
Western 


now 


Jose Flores, clerk, office of VP & GM, 
Detroit, now secretary to VP and GM. 


F. N. Gaddy, general agent, freight 


4., NOW general 


jer depart- 


representative 


F. E. Griffiths, sales 
Kan p f w Dranch ma 


iger-saies 


E. E. Hoffman, as 
fepartment. Pittsburgh 


R. A. Larsen, a 


epartme 


E. J. Lee, general agent, freight de- 
partment, Cedar Rapids, lowa, now 
general agent, freight and passenger 
sales, there. 


H. B. Lynch, freight sales represent- 
ative, Kansas City, Mo., now sales rep- 
resentative, freight and passenger de- 
partment, there. 


K. A. Mcintosh, CNT manager at 
Winnipeg, now assistant superintend- 
ent, sales and operations, there. 


T. D. Merrigan, administrative assis- 
tant, general manager's office, CNT, 
Toronto, now telecommunications liai- 
son officer, CNT, Montreal. 


G. R. Nolan, general agent, freight de- 
partment, Cincinnati, Ohio, now gen- 
eral agent, freight and passenger 
sales, there. 


H. K. Pickering, supervisor of adver- 
tising and publications, passenger 
sales, Montreal, now western sales 
manager for CN Hotels. 


E. A. Russell, general agent, freight 
department, Toledo, Ohio, now general 
agent, freight and passenger depart- 
ment, there 

L. L. Schubert, freight sales repre- 
sentative, Kansas City, Mo., now sales 
representative, freight and passenger 


department, there 


J. P. Vilagos, supervisor of shop 
methods, Montreal, now work study 
0-ordinator, Toronto 


C. B. Trann, local freight agent at 
New Westminster, now local freight 
agent at Vancouver 


Incentive freight rates, introduced in 
an experimental area of Central Cana- 
da three months ago, have proved suc- 
cessful and will be extended. 

G. R. Johnston, CN general sales 
manager — freight, said the rates will 
be available to shippers in 12 addition- 
al points of origin in Ontario and Que- 
bec starting October 16. 

They are Stratford, Merritton and St. 
Catharines, Ont., and Alma, lle Mali- 
gne, Rimouski, Mont Joli, Riviere du 
Loup, Chambord, Dolbeau, Roberval 
and St. Felicien in Quebec. 

First introduced last June 5, the 
rates encourage loading toward the 
full capacity of a box-car and apply to 
standard box-car shipments ranging in 
weight from 20,000 to 120,000 pounds. 

‘With these rates, Canadian Nation- 
al is maintaining pricing leadership in 
Canadian transportation,” Mr. Johns- 
ton said, ‘and they provide CN field 
forces with a truly competitive rate 
scale.” 


Two hundred refrigerator cars will 
be converted at CN's Moncton shops 
this winter. The cars will be modified 
to provide heated service only. The 
project will provide 20,000 to 30,000 
man hours of work at Moncton. 

The modification of the refrigerator 
cars will consist of removing the end 
bunkers and the meat rack, extending 
the heating coil, reinforcing the end of 
the car and flooring and sealing the 
overhead hatches. 


Unitarian Service Committee of Ca- 
nada has awarded USC pin to A. G. 
Wright, assistant branch manager, 
freight sales, Ottawa, as a token of 
“profound appreciation for the unfail- 
ing co-operation you have extended to 
USC in moments of emergency, as 
well as in our day-to-day dealings .. .”’ 





Left: J. Nichilo, right, safety and fire 
prevention officer, Montreal, accepts 
vice president of operation safety 
award on behalf of St. Lawrence 
Region from Ross Bannerman, 
system superintendent of safety 

and fire prevention. 


Below: A bit short on artistic ability, 
perhaps, but leaving no doubts whatever 
as to his sincerity of purpose, a CN 
man painted these slogans on the sides 
of rock cuts near Mount Robson, B.C. 


Bring all your 
Personal Credit Needs 


with the 


BANK OF MONTREAL 





LOW-COST, LIFE-INSURED LOANS 


Family Finance Plan 


A CN employee will see the culmi- 
nation of several years’ effort when a 
book entitled “Canadian Steam!" goes 
on sale this month. Ever since he 
joined the Company six years ago as 
an assistant crew despatcher, Norman 
Lowe has been trying hard as a dedi- 
cated railfan to have a book on Cana- 
dian railway steam power published. 

As Norman puts it, there are nu- 
merous books available onthe glorious 
days of steam locomotives in the 
United States, but nothing comparable 
on Canada's. This situation prompted 
him to press Kalmbach Publishing 
Company, who have produced several 
volumes on the steam age in the U.S., 
to devote a book to Canada. The result 
is “Canadian Steam!", with 148 pages 
of photographs. The dust jacket car- 
ries a full color painting of a Canadian 
National 2-8-2- hauling a wheat extra 
in Saskatchewan. The U.S. price has 
been set at $6.95; it will be slightly 
more in Canada. 

Norman Lowe is now information 
officer for the St. Lawrence Region, 
and his name is already familiar to 
Keeping Track readers. The editor of 
Trains magazine, David P. Morgan, 
who has edited “Canadian Steam!", 
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Information officer Norman Lowe. 


pays tribute in his preface to Norman's 
contribution to the book. 


J. R. McKay, fuel distributor, pur- 
chasing department, Winnipeg, ob- 
tained honors in a two-year course in 
purchasing offered by the University of 
Toronto. Mr. KcKay placed fifth a- 
mong those taking the course from all 
parts of Canada. He was presented 
with a certificate and cash award at a 
recent meeting of the Purchasing A- 
gents Association of Winnipeg. 





SOFT 
resilient 


AND SOLES 
CAT-TEX 


half and full soles 
AT ALL FINE SHOE REPAIRERS qe 


Maurice King, left, president of CN 
Employees’ Point Credit Union at 
Montreal, presents a membership card 
to W. T. Wilson, vice president, 
personnel and labor relations. The 
Point union is the largest on the 
system, with 4,800 members. 


Newfoundland's development is 
the objective of a 125-page industrial 
survey of the Island issued by CN, and 
aimed at attracting new industries and 
encouraging the expansion of existing 
businesses. 


JEW SURE SAVES. DASHER, Publication of the fact-crammed 


document was announced by Regional 
Vice-President D. V. Gonder, who said 
it was being circulated in business and 
industrial circles throughout Canada, 
the United States and United King- 
dom. The survey was directed by E. 
Arthur Day, a native of Newfoundland, 
special representative of the railway's 
department of research and develop- 
ment. It lists everything an industrialist 
would want to know about Newfound- 
land, from the most promising mining 
sites to the number of undertakers in 


* *, 
Aton Aowung St John's 
ee The document even tells a business- 


man wishing to establish a plant on 
the Island the extent of the fire and 
police protection afforded him, and the 
rate of assessment in each major com- 
:; munity. 

Makes saving easier. Among the many centres studied in 
the survey are Bishop's Falls, Bot- 
THE ROYAL BANK OF CANADA wood, Buchans, Corner Brook, Deer 
Lake, Gander, Grand Falls, Lewisporte, 
St. John's, Stephenville, Stephenville 
Crossing, Windsor, Argentia. The sur- 
vey first gives a general economic 
picture of Newfoundland and Labrador 
and then divides them into five areas 

for closer scrutiny. 
Terminal Centre Corporation, of 
_... Montreal, has been awarded the con- 


Ask about the Royal’s ‘2-Account’ Plan. 





tract to develop 67,500 square feet of 
CN property in downtown Campbell- 
ton. 

The contractors are already at work 
on a similar development at Moncton. 
They say the Campbellton project can 
be implemented within 18 months. 


Ten Oshawa school children heard 
that the railways were after them — and 


Bob Simmons, area passenger sales 
manager, Toronto, with two of the ten 
Oshawa youngsters awarded citations 
for their part in fighting a fire on 
CN property. 


particularly because the children were 
allowed to tear into their chicken din- 
ner with their fingers. Afterwards, Mr. 
Simmons presented the citations on 


Science Now Shrinks 
Piles Without 
Pain or Discomfort 


Finds Healing Substance That Relieves Pain 
And Itching As It Shrinks Hemorrhoids 


Toronto, Ont. (Special) For 
the first time science has found a 
new healing substance with the 
ability to shrink hemorrhoids and 
to relieve pain and itching. Thou- 
sands have been relieved with this 
inexpensive substance right in the 
privacy of their own home without 
any discomfort or inconvenience. 

In case after case, while gently 
relieving pain ac tual reduction 
(shrinkage) took place. 

Most amazing of all—results were 
so thorough that sufferers made 
statements like “‘Piles have ceased 
to be a problem!” 

The secret is a new healing sub- 
stance (Bio-Dyne)—discovery of a 
famous scientific institute. 

Now this new healing substance 


is offered in suppository or ointment 
form called Preparation H. Ask for 
it at all drug stores—money back 
guarantee. 


behalf of Mr. Spicer. James Smyth, 
superintendent at Oshawa, and Mr. 
Culley were also present. 


they were glad. 

They were wanted by Canadian 
National Railways because they had 
helped put out a fire in North Oshawa 
that threatened to damage loaded box 
cars. While the firemen brought in 
equipment to beat the blaze, they 
agreed that the children's “holding 
action” had been vital in containing 
the fire. 

The children were led by Shaaron 
Culley, 18, and Wayne Clark, 17, who 
were playground supervisors at the 
time. Their scratch ‘fire brigade" in- 
cluded brothers Burke and Lance Maid- 
low, Robert Reid, Paul McVety, sisters 
Gail and Joanne Durkee, Victor and 
Walter Harrison. They ranged from 
seven to 13 in age. 

Shaaron Culley, is the daughter of 
CN special agent A. G. Culley while 
the Harrison brothers are the sons of 
brakeman R. G. Harrison. 

Robert Simmons, area passenger 
sales manager, suggested the cita- 
tions were in order as well as a dinner 
on a business Car. 

Framed citations were made up with 
this wording: “For good citizenship 
and duty to the community in prevent- 
ing serious loss of property by fire at 
Connaught Park, this citation is pre- 
sented to Robert Reid with appre- 
ciation by Canadian National Rail- 
ways.” The certificates were signed by 
J. H. Spicer, manager, Toronto Area. 

The dinner party was a success, 
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At last people aren't walking 
on my tail all the time. Time 
was, we were so crowded that 
| had to sleep with one eye 
open. But now the house has 
been enlarged and we can all 
breathe easier, especially 
me. You ask where the 
money was saved? 
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CN gave special handling to this 100- 
ton shipment of a large turbine 

runner from Dominion Engineering Co. 
to the Carillon hydro-electric project 

on the Ottawa River. The 60,000 h.p. 
runner, first of 14 for the project, 
moved in a specia/ train restricted 

to 15 miles an hour. 


That Canada is not a land of the 
deep freeze in winter is the subject of 
anew movie just released by Canadian 
National. ‘Welcome Winter!"’ shows 
that the the face of 
Canada in winter as well as in summer. 

The film 
skiers in the Laurentians, hockey and 
Montreal's Forum, 


sun shines on 


28-minute color features 


figure skating at 
sleigh rides and Montreal night life. 

The Intern 
at Sherbrooke is also a feature 
of the film 


ational Snowshoers' Con- 
ventior 
which climaxes with Quebec 
City's rousing Winter Carnival. Lively 
French-Canadian add to 
the gaiety of the film 
“Welcome Winter!” 


free by church 


chansons 


may be bor- 


rowed clubs, civic 


organizations and other groups from 


CN's passenger sales department, or 
\rough local CN agents 


Story On How a CN telegram saved 
the lives of three small children is told 
by Fitz in his column in the Montreal 
Gazette. Emile Labelle, a shopman at 
the Northern Electric plant, was noti- 
fied at work that his three children — 
Regent, 5, Sylvain, 3, and Line, 2— had 
been rushed to St. Justine Hospital 
after swallowing powdered lye which 
they had thought was candy. It was 
early afternoon. 

The doctors agreed emergency sur- 
gery was imperative, but they had to 
have the father's written authorization 
at the hospital before beginning an 
operation. There was not time, how- 
ever, to get Mr. Labelle the distance 
to the hospital, even with a police 
escort. 

A message from Mr. Labelle giving 
his parental authorization for surgery 
was then sent over the CN Telecom- 
munications tie-line from the plant. 
CNT delivered it to the hospital. Since 
a telegram is accepted as a legal docu- 
ment the doctors were able to operate 
in time to save the three tots’ lives. 


Canadian National Transportation 
Ltd. has purchased the Hoar Trans- 
port Company Ltd., a trucking firm 


Graduates from a joint police training 
school in Winnipeg receive certificates 
of attainment. Awards were presented 
by T. E. Wood, superintendent of 
investigation, right. Graduates, left to 
right, are Const. K. E. Adams; 

Const. Wm. Jerris; Patrol Sgt. 

J.D. Amesbury and Const. C. A. Wiebe. 


with headquarters at Scarborough, 
Ontario, and serving many localities 
in central Ontario. 

Hoar Transport Company Ltd. has 
terminals at Toronto, Oshawa, Barrie, 
Bracebridge, North Bay and Sudbury 
and also serves Orillia, Gravenhurst, 
Huntsville, Parry Sound and _inter- 
mediate and surrounding points. In 
addition it operates between Toronto, 
Orono and Bowmanville. It has 190 
pieces of equipment and its total 
Class A operating routes exceed 400 
miles. 

F. A. Gaffney, CN vice president, 
highway services, stated that the pur- 
chase of an existing highway carrier 
was in keeping with CN’'s desire to 
provide its patrons with the advantages 
of a co-ordinated rail and highway 





These Toronto youngsters recently 
found that one of the best places 

to have a birthday party is aboard 

a train. Elliot Goldner, the guest 

of honor, blows the eight candies out 
on his cake held by porter 

Larry Dottin, left, and steward 

Nick Godin. 


service without creating an undesir- 
able surplus of transportation facilities. 


Add buffalo to the hazards of oper- 
ating a telephone system in Canada's 
north. 

Canadian National Telecommunica- 
tions built a 180-mile line to Fort Smith 
last winter to connect with its toll cen- 
tre at Hay River in the Dictrict of Mack- 
enzie. It follows the northern boundary 
of remote Wood Buffalo Park. 

During mating season the buffalo 
take objection to the presence of the 
telephone poles. In one week three 
poles hit the muskeg. Since the wires 
are encased in weatherproof polyethyl- 
ene the phone service didn't suffer, 
however. 

Telephone poles don't come singly 
in the country to the south of Great 
Slave Lake. They are used in threes in 


To right: CN's newly-appointed 
directors, Harry |. Price and Alexander 
M. McBain, toured the Toronto 
Terminal Project and access line, 

both now under construction and 
slated to open by early 1965. President 
Donald Gordon chats with them 

at a plan of the freight classification 
yard. At right, is Wilfred C. Bowra, 
general manager, Great Lakes Region. 


the form of a tripod with butts laid on 
the ground. When the muskeg heaves 
the tripods move with the ground but 
don't topple over. Sturdy and wired to- 
gether as they are, tripods can’t easily 
withstand the charging impact of a 
peeved wood buffalo which stands six 
feet at the shoulder, is nine feet long 
and weighs a ton. 

Linesmen working out of Fort Smith 
are hoping (1) that this is a non- 
recurring phenomenon, (2) that the 
bison will stay in their own backyard 
to the south, and (3) that they can 
come up with something inexpensive 
to add to the tripod bracing if neces- 
sary. 

The buffalo is a protected animal, 
and apparently knows it. 


Above: Hugh Mackinnon, locomotive 
foreman at Transcona, completing 50 
years of service is seen, centre, 
accepting a special pass. Presenting 
pass on behalf of President Donald 
Gordon is N. T. Walton, right, 
manager, Winnipeg area, and looking 
is on H. G. Shipley, superintendent, 
equipment. 


Canadian National Express ‘'ter- 
minal” activities at Vancouver are 
being moved from the south end of 
the CN station after more than 40 
years in the one spot. 

The new location is in CN's freight 
shed. CN's express terminal facilities 
handle incoming and outgoing ship- 
ments routed via CN and TCA ex- 
press. 


CN employees have pledged a total 
of $12,776,300 to the 1961 Canada 
Savings Bonds campaign both through 
payroll deductions and cash sub- 
scriptions. Last year's total was $12,- 
081,550. The number of employees 
subscribing was also up, from 41,726 
last year to 42,151 this year. Their 
average subscription is $303.11, com- 
pared with $289.54 in 1960. 





womens 
pages 


Yuletide 
(lelicacies 


We're headed full speed into the 
Christmas season. That means fruit 
cake and cookie time, with amusing 
emphasis on homemade ginger-bread 
men. The kiddies can join in stamping 
out the little men with a cookie cutter 
and then decorating them in any way 
they choose. For decorating the tree, 
wrap them in cellophane and tie them 
to the tree with bright ribbons. 


White Fruit Cake 
% pound candied citron, chopped 
Y% pound whole candied cherries 
¥% pound orange and lemon peel, 

chopped 
2 pounds white raisins 
¥% pound candied pineaple, chopped 
Y% cup fruit juice 
1 pound (4 sticks) butter 
2 cups sugar 
10 eggs 
4 cups sifted flour 
1% pounds whole pecans 

Prepare fruit and soak in fruit juice 
while preparing batter. Cream butter 
and add sugar gradually. Then add one 
egg at a time, beating well after each 
addition. Add flour and mix well, then 
the nuts and fruit. Pour into three loaf 
pans which have been greased, lined 


with wax paper and buttered over the 

waxed paper. Bake 2 hours in pre- 

heated 250°F. oven. Remove from pan 

immediately. Cool on cake racks. Store 

in covered container. Yield: 8 pounds. 

Dark fruit cake 

¥, pourd chopped, candied fruit 

1% pounds dark raisins 

1 pound sultana raisins 

Y% pound candied citron, cut up 

1 candied lemon peel, cut up 

1 candied orange peel, cut up 

Y% pound whole candied cherries 

Y% pound pitted dates, cut up 

2 pieces each, red, green, white 
candied pineapple cut up 

Y% cup fruit juice 

1 cup (2 sticks) butter 

1% cups sugar 

6 eggs, well beaten 

¥%, cup molasses 

3% cups sifted flour 

¥, teaspoon baking soda 

2 teaspoons baking powder 

1 teaspoon cinnamon 

1 teaspoon cloves 

1 teaspoon nutmeg 

1 cup milk 


American Dairy Association photo 
eggs. Add molasses, then sifted dry 
ingredients and milk alternately start- 
ing and ending with dry ingredients. 
Add fruit with the last amount of flour. 
Pour batter into pans which have been 
greased, lined with waxed paper and 
buttered over the paper. Bake 3 hours 
in preheated 250°F. oven. Remove from 
pan. Cool on cake racks. Store in a 
covered container. Yield 9 pounds. 
Florentine dainties 

Two eggs, ¥% cup sugar, 4% cup sifted 
flour, % teaspoon salt, one 6-ounce 
package (1 cup) semi-sweet chocolate 
morsels, % cup finely cut dates, % cup 
NEA photo 





Prepare fruit and soak it in the fruit 
juice while preparing batter. Cream 
butter and sugar and add well beaten 





chopped walnuts, 1 tablespoon grated 
lemon rind. 

Combine eggs and sugar and beat 
until thick and lemon colored. Sift in 
flour and salt. Stir in remaining ingre- 
dients. Drop by rounded teaspoons, 
two inches apart, on a well-greased 
baking sheet. Bake in a slow oven 
(350°F.) 12 to 15 minutes. Remove 
from baking sheet. Yield: 6 dozen. 
Choco-nut fudge 

One and one-third cups evaporated 
milk, 1 cup sugar, two 6-ounce pack- 
ages (1 cup each) semi-sweet choco- 
late morsels or one 12-ounce jumbo 
package semi-sweet morsels, % cup 
coarsely chopped walnuts. 

Combine evaporated milk and sugar 
in a 3-quart saucepan. Place over 
moderate heat and bring to a full rolling 
boil, stirring constantly. Remove from 
heat; add semi-sweet chocolate mor- 
sels and stir until smooth. Turn into 
buttered 8 x 8 x 2-inch aluminum foil- 
lined baking pan. Sprinkle nuts over 
surface, pressing into fudge. Chill. Cut 
into 14%-inch squares. Yield: 2 pounds. 
Filled gingerbread men 

3% cups sifted all-purpose flour, 1 
teaspocn double-acting baking pow- 
der, teaspoon salt, teaspoon 
soda, 2 teaspoons ground ginger, 1% 
teaspoons ground cinnamon, 1 tea- 
spoon ground nutmeg, % cup sugar, 
% Cup shortening, %4 cup mild flavored 
molasses, % cup apple butter, 4% cup 
chopped dried dates, 1% tablespoons 
butter or margarine. 

Sift together flour, baking powder, 
salt, soda, spices and % cup of the 
sugar. Melt shortening, add molasses 
and mix well. Stir in sifted flour mix- 
ture. Chill 2 hours or until dough is 
stiff enough to roll. Combine apple 
butter, dates and remaining % cup 
sugar in a small saucepan. Stir and 
cook 3 minutes. Remove from heat, 
NEA photo 


blend in butter or margarine and cool. 
Turn dough onto a lightly floured 
board. Knead about 20 strokes. Roll to 
Ye-inch thickness. Shape with a ginger- 
bread man cutter. Place half on un- 
greased cookie sheets. Spread each 
with 1% teaspoons filling, keeping it 
away from the edge. Top with remain- 
ing gingerbread men. (It is unneces- 
sary to seal edges.) Bake in a pre- 
heated hot oven, 400°F., 10 minutes or 
until lightly browned around the edges. 
Decorate to simulate gingerbread men 
with confectioners’ sugar and water 
frosting, raisins and cinnamon drops. 
lf desired, store in closed containers. 
Confectioners’ sugar and water frosting 

Combine 4 teaspoons water and 1% 
cups sifted confectioners’ sugar. Mix. 





Glamorizing after Christmas meats 





Are you wondering how you should 
serve the left-overs from that big 
Christmas dinner? Sandwiches and 
cold meat plates are favorite ways of 
finishing them up — but in the eyes of 
one chef there are better ways. 

‘Why destroy the basis for delicious 
and different meals by simply making 
sandwiches or eating cold sliced tur- 
key, ham or chicken?” asks Joseph 
“Bill” Nellis, CN chef instructor. 

“It's a waste,” he says. To prove his 
point he offers a number of his home 
recipes for tasty meals from leftover 
portions of chicken, ham or turkey. 

Salads made from chicken, veal or 
turkey are easy to make and he sug- 
gests that the chicken and turkey be 
combined in the same salad or diced 
ham added to any of the salads for a 
special taste. His ingredients for a 
single serving are: four ounces diced 
meat, chopped celery, dash of paprika, 
teaspoon vinegar, two teaspoons salad 
oil, dash of chopped parsley. The in- 
gredients are mixed together, topped 
with a teaspoon of mayonnaise, and 
garnished with hard boiled egg slices 
and sliced tomato. 

“Ham", says the chef, “gives a little 
different flavor to chicken or turkey 
dishes." And he suggests adding a 
little minced ham to chicken or turkey 
croquettes. 

A simple casserole can be made 
with chicken. To left-over chicken gra- 
vy, add a little tomato sauce for flavor- 
ing and mix. Sauté chicken in a little 
butter with chopped onions for a few 
minutes. Add the chicken to the gravy 


mixture, then a few mushrooms or 
other garnishes and heat in oven or 
saucepan for about 15 minutes at 350 
degrees. Serve as a casserole dish 
with plain boiled rice. 

For left-over turkey, Chef Nellis rec- 
ommends turkey hash. Sauté chopped 
onion, cold diced boiled potatoes and 
green pepper in butter in a frying pan. 
Add finely diced turkey, salt and pep- 
per to taste and serve. 

Two other favorites are turkey or 
chicken a la king. Here is his recipe for 
an average size family: 

% pound sliced meat 

1 ounce green peppers 

2% ounces mushrooms 

Y% ounce pimentoes 

salt 

1 pinch red pepper 

Y% ounce flour 

1% ounces butter 

3 egg yolks 

1% pints cream 

Sauté green peppers and mush- 
rooms in butter, add flour, two-thirds 
of the cream and sliced meat. Bring to 
a boil for five minutes. Add pimentoes, 
salt, pepper. Add yolks of eggs to re- 
maining cream, stir into mixture until 
thick. Do not let boil. 





needlepoint 


Here are a few Christmas or New 
Year gift-making suggestions. 

This four-piece knitted set—sacque, 
bonnet, bootees and mittens — boasts 
a unique tailored effect. Bands of 
stockinette alternate with bands of a 
patterned stitch. 

The poodle will delight baby. Make 
it in light Oxford wool. The eyes are 
shiny buttons and the collar is trim- 
med with rhinestones and sequins. 

To obtain these patterns, please 
send a stamped, self-addressed envel- 
ope to the Women's Editor, Keeping 
Track, P.O. Box 8100, Montreal 3, Que. 


fashions 


Fashion is an aid to every one of us 
in creating the person we want to 
show to the world. The right clothes 
can help turn any one of us into a 
sparkling personality. 

It follows then we must take great 
care in building up our wardrobes. To 
help do this, four attractive styles 
have been selected from which to 
choose — any one of them will fit 
beautifully into a winter wardrobe. 

The first is a three-in-one gem. It 
consists of a Princess Line jumper 
with square neck, full skirt, and can be 
worn with or without blouse; a full 
flared skirt with purchased belt; and 
blouse with tailored collar, set-in long 
sleeves with turned back cuffs. Pattern 
9869 comes in Miss sizes 12-16, and 
costs 60¢. 

Next comes one of those ideal step-in 
dresses with away-from neck draped 
collar and set-in sleeves. It comes in 
half sizes. For variation, it can be made 
with sheath skirt with single front pleat 
and set-in below-elbow sleeves. Pat- 
tern 9938 comes in sizes 144%-24%, and 
costs 60¢. 

Pattern 9930 is most attractive. It is 
full-skirted with fitted buttoned bodice, 
large portrait collar, set-in, below-el- 
bow sleeves and bow trimmed self belt. 
Another version has short sleeves. 
It comes in sizes 10-8, and costs 60¢. 

And what a young girl's delight is 
pattern 9977! The dress has a back 
buttoned bodice, short unmounted 
sleeves, shallow square neck and 
deeply squared back. The skirt is full, 
with unpressed pleats. The jacket, like 
the bodice, is back buttoned. It comes 
in sizes Young Junior 9-13; Teen 10-16, 
and costs 60¢. 

These are Butterick patterns and 
may be obtained at most departmental 
or dry-goods stores. 





Pattern No. 9869 


Pattern No. 9938 


It pays to advertise, according to 
Shirley Wezemael, invoice clerk in the 
purchasing department of the Grand 
Trunk Western at Detroit. 

One day about ten years ago, Shirley 
saw an ad in the ‘Western Horseman" 
magazine for a ranch in Nebraska 
where she could learn the trick of 
Roman riding — standing astride two 
or more galloping horses. She's been 
riding Roman ever since and has be- 
come So skillful that she is often asked 
to perform in horse shows and rodeos 
in various large cities in the United 
States. 

Participating as she does in these 
public events indicates to a great 
degree her control of horses and her 
great dexterity in handling them—skills 
that date back to antiquity, when 
perfect horsemanship was essential 
in contests of speed between horses. 
The earliest dates for such contests 
have not even been approximated; 
however, we find that the earliest full- 
length account of a race, that is a 
chariot race, appears in Book XXxXIll 
of the Iliad. “Though of uncertain 
date, it attests a long antecedent 
history of conventions which had at- 
tached themselves to the sport. The 
first prize was ‘a woman skilled in 
women's work, and atripod of two-and- 
twenty measures with handles to it’.”’ 

“Roman riding is not dangerous if 
you know your horses and get a rea- 
sonable amount of practice,’ Shirley 
says. “Besides, it's loads of fun.” 

In addition to the thrill of the riding 
itself, Shirley enjoys her show per- 
formances because of the excitement 
of appearing before an audience and 
meeting famous movie and television 
stars who appear on the same bill. The 
most recent of these was the teen- 
agers’ idol, Fabian. 

Shirley did her practicing on week- 


Shirley waves as she performs 
in the Shriners' Horse Show 
at St. Paul, Minnesota. 


ends at the John F. Ivory Polo Field, 
north of the Detroit suburb of Pontiac. 
When she was first learning Roman 
riding, she fell a number of times, but 
never hurt herself seriously. Now she 
rides with ease astride two, three or 
four horses. At one time Shirley owned 
a horse named “Bubbles”, of which 
she was very fond, and after Bubbles 
died she never bought another horse 
or had time to ride strictly for pleasure. 

To be able to perform well, Shirley 
must keep herself in top form physical- 
ly,and has to keep an eye on her weight. 
She finds the best riding weight for her 
five-foot-five height is 130 pounds. 
“Keeping my weight down is only a 
matter of dieting on 900 calories a day 
for a few weeks, then eating moderate- 
ly to stay down,” Shirley says. “Ice 
cream is one of the principal dishes o 
my diet. Some days if I've had too 
many calories I'll just have a dish of 
ice cream for supper. Sounds crazy but 
it works." A. A. Monson 





The end 


of 
the run 


Stephen O. Ewing, area engineer at 
Calgary, has retired to end 45 years 
with the Company. 

Friends and fellow employees hon- 
ored him and Mrs. Ewing at a supper- 
dance, at which E. S. English, regional 
engineer, paid tribute to his long serv- 
ice, and R. A. Fisk, maintenance of way 
engineer, presented a camera and cop- 
per tea set to him, the parting gift of 
his associates. 


E. V. Naven, chief clerk in the rate 
branch of freight sales, Winnipeg, has 
retired from a 48-year career with the 
railway. 

He and Mrs. Naven were guests of 
honor at a dinner attended by more 
than 50 of his associates. During the 
dinner he was presented with a purse 
and transistor radio while Mrs. Naven 
received a bouquet of flowers. The 
presentations were made on behalf of 
the staff by G. C. Norman, regional 
freight sales manager. Following the 
dinner they were entertained with a 
series of skits produced by members 
of the freight sales staff. 


T. A. Pearce and Dionisic Scacun 
have retired at Calder Yard, each with 
42 years of railroading behind him. Mr. 
Pearce was a machinist and Mr. Sca- 
cun a sectionman. 


J. D. McDermid, section foreman at 
Pontiac, Mich., has retired after more 
than 49 years’ service. He was pre- 
sented with a lifetime pass by Pres- 
ident Donald Gordon. 


Marking a rare achievement in rail- 
roading, James Angus has retired at 
West Duluth after 53 years with the 
Company. 

A native of Westmeath Township, 
Ont., Mr Angus started as messenger 


at Fort Frances in 1908, serving in 
various posts before being made agent 
at West Duluth in 1944. He was pro- 
moted to general agent in 1953. 


A. E. Hubbs, general clerk in the CN 
Express at Oshawa, was presented 
with a gift of money by his associates 
when he retired after 18 years with CN. 

Mr. Hubbs entered the service at 
Lindsay in 1943 and transferred to 
Oshawa later that year. 


Joseph Ernest LeBlanc has retired 
as superintendent of the Edmundston 
stores department, ending a railroad- 
ing career that began in 1918. 

The parting gift of his fellow em- 
ployees was presented to Mr. LeBlanc 
by Frank Fullerton, general materials 
supervisor, Moncton. 


Edson Lodge No. 861, Brotherhood 
of Railroad Trainmen, honored three 
retiring CN men at their annual ban- 
quet and dance, held in the Macdonald 
Hotel in Edmonton. 

The guests of honor were Arnold 
McKeever, W. R. Connell and Thomas 
Evans. 


Conductor Fran Wice of Allandale, 
completing 43 years’ service, was pre- 
sented with a retirement gift on behalf 
of his fellow crew-members by Vic 
Hannan of the Collingwood office. 


Miss Bertha Walsh, retiring from 
CNT at Hamilton after service that 
started in 1920, was guest of honor at 
a retirement party given by her associ- 
ates, including CNT people from 
Brantford, Oakville, Toronto and the 
surrounding district. 

Miss Walsh was presented with a 
piece of luggage and a purse. 


The whole family turned out 

to greet Charles W. Johnston of New 
Toronto when he made his /ast run. 
Mr. Johnston, conductor on No. 16, 
retired with 43 years’ service. 


Tenth annual banquet of Brother- 
hood of Locomotive Firemen and En- 
ginemen was held at St. Albans, Vt., 
with retired engineer H. H. Harvey 
presiding. 

Fifty-year membership pins were 
presented to D. H. Badger, J. Bean, 
Sr., Paul Boisvert, H. E. Lange and 
H. N. Shepard, and 30-year pins went 
to L. S. Gilbert and C. L. Nelson. An- 
other 50-year pin was sent to retired 
engineer S. H. Adams in Florida. 


John Conrad Smith, from Parry 
Sound, a locomotive engineman with 
46 years’ service, made his last run 
recently on the Super between Capreol 
and South Parry, and a 45-year-man, 


Harold Stanzell, of Capreol, wound 
up his railroading career four days 
after Mr. Smith's retirement. Mr. Stan- 
zell was on hand for Mr. Smith's last 
run and the two men exchanged good 
wishes. 


Anniversaries: Mr. and Mrs. Frank 
Morris, of Stratford, have celebrated 
the 60th anniversary of their wedding. 
Mr. Morris is a retired boilermaker. 
Their friends congratulated them at 
an “open house” held at their home. 

At Montreal, Mr. and Mrs. Edgar 
Eaman marked their 60th anniversary. 
Mr. Eaman is a retired conductor. 

At London, honors were paid to Mr. 
and Mrs. E. C. Ortner on their 50th 
anniversary. Mr. Ortner retired as 
agent at London in 1949. 





Above right: Brotherhood of Main- 
tenance of Way Employees honored 
these retired CN officers at a Montreal 
reception. They were given illuminated 
scrolls in appreciation of co-operation 
between labor and management in CN. 
From left: R. Hayes, vice president 

and general manager, Atlantic Region; 
G. S. Young, /abor relations officer, 
Toronto; W. H. Hobbs, vice president- 
personnel; M. Milner, assistant to 

VP & GM, Atlantic Region, J. E. Roy, 
general chairman, BMWE (Eastern 
Lines) making the presentations. 

A scroil for W. E. Robinson, VP & GM, 
Atlantic Region, was accepted on 


his behalf by Mr. Milner. 


Right: 37st annual banquet of the CNR 
Veterans Association of Winnipeg, 
was attended by 450 members. 

W. J. Elliott, seated, president of the 
Association, is shown discussing the 
program with E. J. Cooke, general 
manager, Prairie Region; Miss 

C. A. Buchanan; Mrs. E. J. Cooke; 
Mrs. J. Ryan; J. Ryan; William 
Buchanan, chairman of the entertain- 
ment committee, and Mrs. Elliott. 


Railroading ends for porters 

C. C. Thorne, left, and C. C. Brookes, 
centre, of Toronto, and they receive 
congratulations from H. A. Craib, 
superintendent, S.D. & P.C. 
department. 





Calling it a day 


MESSENGER 


BILL LECKIE 
N°! MESSENGER 


iN EVERY Way 
AUG 6/20 TO OCT 56! 


YOUSMELECKIE , 


<i * i _ J a: 
SD ie SE a 


Above: Bill Leckie, express messenger 
Vancouver, 41 years’ service. 


Left: J. A. G. Lambert, right, trainman, 
Levis, 45 years’ service. 


Right: J. A. Daisy (Des Ormeaux), 
sleeping car conductor, Montreal, 
35 years’ service. 


Lower left: Jack Chis/ett, second from 
right, assistant superintendent, plant, 
CNT Vancouver, 40 years’ service. 


Lower right: Harrison Nason, right, 
transportation laborer, Saint John, 34 
years’ service. 





Above: Curtis Steeves, jocomotive 
foreman, Sydney, 36 years’ service. 


Right: A. T. Russell. locomotive 
fireman, Saint John, 48 years’ service. 


Above left: Sy/vain Boucher, left, coach 
painter, and Ernest Melanson, centre, 
carman's helper, Moncton, each with 
43 years’ service. 


Above right: Pau/ S. Stiff, centre, 
locomotive engineer, Port Huron, 40 
years’ service. 


Left: Mike Rawlyk, centre, electrician, 
Fort Rouge, 42 years' service. 


Right: Clarence Church, /eft, laborer, 
Moncton. 





New pensioners 


Angus, J. R. 51 
general agent 
West Duluth, Minn 


Arnold, W. A. H. 44 
locomotive engineer 
Richmond, Que 


Baril, J. A. 48 
yard foreman 
Limoilou, Que 


Baynton, H.W. 39 
locomotive engineer 
Nutana, Sask 


Beaumont, B. B. 49 , 
asst. engineer 
Halifax, N.S 


Belanger, J. A. B. 
agent 44 
Dominion, Que 


Benard, J. P. 31 
toll collector 
Montreal, Que. 


Bibeau, A.W. 20 
rough carpenter 
Montreal, Que 


Blythe, W.C. 43 yrs 
agent 
Owen Sound, Ont. 


Bodnar, J. 33 yrs 
sectionman 
Endako, B.C. 


Bossert, E. 11 
baggage trucker 
Jasper, Alta 


Boyce, J. C. 38 yrs 
locomotive engineer 
Kamloops, Jct., B.C. 


Boyko, D. 42 
class laborer 
Fort Rouge, Man. 


Brookes, C.C. 38 yrs 
Pp. c. porter 
Toronto, Ont. 


Brooks, T. E. 33 yrs 
shed foreman 
Terrace, B.C. 


Brown, C. E. 22 yrs 
locomotive engineer 
Sou. Ont. Dist. 


Brown, F.R. 45 yrs 
freight agent 
Kalamazoo, Mich 


Caouette, F.L. 18 yrs 
machinist helper 
Calder, Alta 


Carrier, F. S. 47 yrs 
general agent 
Quebec, Que 


Cathcart, A. M. 21 yrs 
trainman 
Assiniboine, Man. 


Chaddock, P.H. 22 yrs 
checker 
Halifax, N.S. 


Chisholm, W.L. 35 yrs 
conductor 
Sask. Area 


Collins, E. D. 31 yrs 
porter 
Winnipeg, Man 


Corbett, E. J. 44 yrs 
conductor 
Sou. Ont. Dist. 


Cunningham,MissJ.E. 
senior clerk 30 yrs 
St. Catharines, Ont. 


Daisy-Desormeaux A. 
s.c.conductor 31 yrs 
Montreal, Que. 


Davies, F. 40 yrs 
carman 
Toronto, Ont. 


Demchuk, J. 39 yrs 
class. laborer 
Transcona, Man. 


Dickson, T. 22 yrs 
senior arch. designer 
Montreal, Que. 


Dubois, J. R. M. 45 yrs 
locomotive engineer 
Richmond, Que. 


Dudka, K. 41 yrs 
machinist 
Montreal, Que. 


Duncan, R.C. 41 yrs 
conductor 
Nor. Ont. Dist. 


Elliott, A. C. 
agent 
Welland, Ont. 


Elliott, J. S. 35 yrs 
car inspector 
Owen Sound, Ont. 


Emond, J. J. B. O. L. 
carman 27 yrs 
Montreal, Que. 


Enstrom,A.S. 35 yrs 
switchman 
Lakehead Area 


Ferland, J. A. U. 38 yrs 
locomotive engineer 
Quebec Dist. 


Findlay, W. A. R. A. 
collector 39 yrs 
Montreal, Que. 


Firman, C. A. 37 yrs 
locomotive engineer 
Nor. Ont. Dist. 


Fisher, W.W. 41 yrs 
machinist 
Biggar, Sask. 


Flagler, G. S. 48 yrs 
chief clerk 
Toronto, Ont. 


Fredette, A. 
bridgetender 
Beloeil, Que. 


Godbehere, H. W. 
stockkeeper 
Montreal, Que. 36 yrs 


Goguen, C. 34 yrs 
carman 
Moncton, N.B. 


Gould, J. 
scaleman 
Winnipeg, Man. 


Gordon, S.G. 41 yrs 
baggage foreman 
Winiipeg, Man. 


Gosselin, A. E. F. 40 yrs 
sectionman 
Vivian, Man. 


Gottfred, G. 48 yrs 
superintendent CNT 
Winnipeg, Man. 


Groh, C. S. 49 yrs 
agent — operator 
liderton, Ont. 


Halliday, M. W. J. 
brakeman 41 yrs 
St. John's, Nfld. 


Harvay, J. G. A. 45 yrs 
coach painter 
Montreal, Que. 


Healey, S. A. 
bridgeman 
Allandale Div. 


Hicks, D. L. 
car inspector 
London, Ont. 


Hooper, J. T. 
petty storeman 
Montreal, Que. 





Horlock, S. V. E. 20 yrs 
coach painter 
Toronto, Ont. 


Hubbs, E. A. 
clerk 
Oshawa, Ont. 


Hughes, W.E. 45 yrs 
master mechanic 
London, Ont. 


Humphries, A. 46 yrs 
machinist helper 
Montreal, Que 


Jessop, A.H. 20 yrs 
laborer 
Toronto, Ont. 


Johnson, A. 27 yrs 
conductor 
Prince George, B.C. 


Kalyn, M. 15 yrs 
carman 
Winnipeg, Man. 


Kopechanski, G. 35 yrs 
sectionman 
Quetico, Ont. 


Krislock, B. 37 yrs 
locomotive engineer 
Melville, Sask. 


Lamer, J. G. 42 yrs 
carman 
Montreal, Que. 


Lamontagne, J. D. A. 
vehicle helper 23 yrs 
Montreal, Que. 


Landry, J. J. H. 29 yrs 
locomotive engineer 
Sioux Lookout, Ont. 


Leach, A. W. 39 yrs 
agent 
Timmins, Ont. 


Legg, C. A. 41 yrs 
passenger operator 
St. Catharines, Ont. 


Lilly, A. H. 30 yrs 
carman 
Saskatoon, Sask. 


Lioyd, R. 42 yrs 
motorman 
Gananoque, Ont. 


Louch, R. P. 
conductor 
Lindsay, Ont. 


Loyst, D. K. 
clerk 
Walkerville, Ont. 


Luchuk, M. 41 yrs 
locomotive engineer 
Melville, Sask. 


Luloff, G. W. 42 yrs 
locomotive engineer 
Ottawa, Ont. 


MacLeod, N. 29 yrs 
trainman 
Vancouver, B.C. 


Marchant, J. H. 33 yrs 
engine watchman 
Lynn Lake, Man. 


Marttynik, F. 
e. g. laborer 
Smithers Div. 


McDonald, A. 39 yrs 
train messenger 
E. & N.O. Div. 


McDonald, R. 44 yrs 
agent 
Sioux Lookout, Ont. 


McEvoy, T. J. 21 yrs 
switchman 
Melville, Sask. 


McKinley, J. A. 36 yrs 
agent 
Duck Lake, Sask. 


McLeod, H.C. 28 yrs 
machinist 
Charlottetown, P.E.!. 


McNabb, T.G. 37 yrs 
section foreman 
Gravenhurst, Ont. 


Mercier, Miss M. A. 
stenographer 37 yrs 
Quebec, Que. 


Michaud, J. A. E. 38 yrs 
painter 
N.O.A. 


Mieinik, W. 17 yrs 
janitor 
Toronto, Ont. 


Monohan, J. E. 34 yrs 
sectionman 
Chesley, Ont. 


Morgan, E. W. 42 yrs 
agent 
Neepawa, Man. 


Moore, G. A. 31 yrs 
sectionmar 
London Eas Ont. 


Morrison, J. 33 yrs 
shed foreman 
Fort Frances, Ont. 





Murphy, W. 38 yrs 
passenger sales rep. 
Montreal, Que. 


Paquin, J. J. 29 yrs 
sectionman 
Winnipeg, Man. 


Pare, J. G. C. E. 20 yrs 
morse teleprinter oper. 
Chicoutimi, Que. 


Pearce, T. A. 41 yrs 
machinist 
Calder, Alta. 


Peckham, J. G. 21 yrs 
car cleaner 
Halifax, N.S. 


Peplow, A. 40 yrs 
receiver 
Port Mann, B.C. 


Perrier, J. L. 32 yrs 
switchman 
Port Arthur, Ont. 


Perron, J. W. 47 yrs 
locomotive fireman 
Quebec Area 


Picard, J. P. A. 24 yrs 
trucker 
Montreal, Que. 


Pickston, J.H.G.37yrs 
sectionman & sec. for. 
St. Thomas, Ont. 


Pidscainy, M. C. 28 yrs 
section foreman 
Clemina, B.C. 


Pothier, L. A. 43 yrs 
agent 
St. Laurent, Que. 


Powers, L. B. 43 yrs 
operator 
Halifax, N.S. 


Ranger, J. N. A. 44 yrs 
printer 
Ottawa, Ont. 


Reed, W. J. 44 yrs 
machinist 
Montreal, Que. 


Rennie, J. 31 yrs 
locomotive engineer 
Humboldt, Sask. 


Rennie, J. C. 40 yrs 
foreman 
Toronto, Ont. 


Rockwell, H. 48 yrs 
locomotive engineer 
Melville, Sask. 


Ruddy, W. W. 10 yrs 
locomotive fireman 
Edmonton, Alta. 


Russell, W. A. 44 yrs 
locomotive engineer 
Montreal, Que. 


St. Jean, C. 40 yrs 
I. h. carman 
Chauvigny, Que. 


Scacum, D. 
sectionman 
Edmonton, Alta. 


Sexton, S. 
yardman 
Montreal, Que. 


Sharrock, G. S. 18 yrs 
freight inspector 
Vancouver, B.C. 


Sheehan, F.R. 40 yrs 
yardman 
Windsor, Ont. 


Sholdice, R. 19 yrs 
machinist 
Dauphin, Man. 


Silver, L. W. 35 yrs 
sectionman 
Bridgewater, N.S. 


Simpsen, J. 40 yrs 
section foreman 
Malachi, Ont. 


Slattery, Miss M. E. 
clerk 46 yrs 
Montreal, Que. 


Smith, J. C. 39 yrs 
locomotive engineer 
Nor. Ont. Area 


Stathers, W. S. 41 yrs 
watchman 
Transcona, Man. 


Stoakes,P.K. 27 yrs 
equip. inspector & repr. 
St. Catharines, Ont. 


Tanuk, W. 38 yrs 
switchman 
Winnipeg, Man. 


Taylor, A. E. 43 yrs 
supvr. of car equip. 
Toronto, Ont. 


Traquair, W. 33 yrs 
constable 
Calgary, Alta. 


Trumbell, E.C. 40 yrs 
office assistant 
Vancouver, B.C. 


Valunus, M. 22 yrs 
sectionman 
Lakehead Div. 


Wannamaker, C. A. 
conductor 42 yrs 
Ottawa, Ont 


Watson, R.J. 46 yrs 
agent 
Toronto, Ont. 


Weaver,C. A. 39 yrs 
electrical engineer 
Montreal, Que. 


Webster, W. T. 41 yrs 
locomotive engineer 
Mimico, Ont. 


Weldon, F.C. 37 yrs 
shop foreman 
London, Ont. 


White, F. 41 yrs 
crossing watchman 
Toronto, Ont 


White, W. A. 31 yrs 
locomotive engineer 
Nor. Ont. Area 


Wilcocks, C.d. 28 yrs 
design draftsman 
Montreal, Que. 


Wills, B. H. 46 yrs 
chief despatcher 
St. Thomas, Ont. 


Wilson, A. F. 11 yrs 
equipment maintainer 
St. John's, Nfld. 


Wood, F. B. 39 yrs 
Trucker 
Brantford, Ont. 


Wright, J. R. 40 yrs 
carman helper 
Montreal, Que. 


Wright, T. H. 21 yrs 
assistant stationmaster 
London, Ont. 


Young, J. J. 42 yrs 
supervisor 
Montreal, Que. 


Employees Retired 
Under the Provident 
Fund Act 


Begin, J.G.H.W 28 yrs 
conductor 
Levis, Que. 


Bell, J. H. 42 yrs 
general agent 
Seattle, Wash. 


Belliveau, J. P. 37 yrs 
carman 
Moncton, N.B. 


Bosse, J. M. B. 25 yrs 
classified laborer 
Riviére du Loup, Que. 


Brassett, V.D. 31 yrs 
machinist 
Moncton, N.B. 


Briggs, P. L. 42 yrs 
lines inspector 
Moncton, N.B. 


Campbell, H. L. 40 yrs 
signal maintainer 
Sackville, N.B. 


Chapman, J. R. 39 yrs 
freight checker 
Moncton, N.B 


Charest,J.A. 30 yrs 
brakeman 
Quebec, Que. 


Chouinard, J. W R. 
agent-operator 36 yrs 
Forsythe, Que. 


Church, C. J. 41 yrs 
classified laborer 
Moncton, N.B. 


Cormier, J. L. E. 48 yrs 
office assistant 
Moncton, N.B. 


Crawford, B. 40 yrs 
baggagemaster 
Moncton, N.B. 


Crossman, C. W. 32 yrs 
craneman 
Moncton, N.B. 


Crossman, J. W. H. 
locomotive engineer 
Moncton, N.B. 32 yrs 


Donald, H.S. 32 yrs 
machinist 
Moncton, N.B. 


Fiola, J.R.O.L. 40 yrs 
section foreman 
Sayabec, Que. 


Fisher, G. M. 37 yrs 
janitor 
Saint John, N.B. 


Frenette,L.N. 38 yrs 
section foreman 
Upper Blackville, N.B. 


Goddard, P.E. 35 yrs 
asst. roadmaster 
Sussex, N. B. 


Haines, A.M. 42yrs 
locomotive foreman 
Napadogan, N.B. 


Jardine, E.E. 44 yrs 
chief despatcher 
Charlottetown, P.E.! 


Lambert, J. G. A. M. 
brakeman 40 yrs 
Joffre, Que 


Landry, E. T. 32 yrs 
janitor & mailroom clk 
Moncton, N.B. 


Langlois, J. V. N. 
locomotive engineer 
Joffre, Que. 33 yrs 


Laplante, J.J. 22 yrs 
brakeman 
Riviére du Loup, Que 


LeBlanc,J.D. 30 yrs 
machinist 
Moncton, N. B. 


LeBlanc, J.E. 44 yrs 
store supervisor 
Edmundston, N. B. 


Leger, J.H.E. 45 yrs 
office assistant 
Moncton, N.B. 


Lemieux, J.M. 30 yrs 
locomotive 
Riviére-du-Loup, Que. 


Lutes, J. E. 40 yrs 
section foreman 
Campbeliton, N.B. 


MacCormack, H. M. 
locomotive engineer 
Stellarton, N.S. 33 yrs 


Mackay, N. 38 yrs 
s. b. fireman 
Stellarton, N.S. 


Melanson, N. J. E. 
carman helper 40 yrs 
Moncton, N.B. 


Michaud, O. 33 yrs 
sectionman 
St. Noel, Que. 


Miller, J. R. 46 yrs 
agent (supervisory) 
Newcastle, N.B 


Miller, S. C. 45 yrs 
carman 
Moncton, N.B 


Pelletier, J.O. T.L. 
asst.conductor 25 yrs 
Riviére-du-Loup, Que 


Pettipas, W.C. 40 yrs 
crossing watchman 
Hopewell, N.S. 


Piummer,D.E. 37 yrs 
freight checker 
Saint John, N.B 


Rayworth, J. F. 38 yrs 
conductor 
Moncton, N.B 


Settle, R. E. A. 28 yrs 
locomotive engineer 
Stellarton, N.S 


Sullivan, W.E. 44 yrs 
asst. chief clerk 
Montreal, Que. 


Vachon, J. A. 21 yrs 
brakeman 
Levis, Que. 


Vail, Miss V. M. 44 yrs 
clerk 
Halifax, N.S. 


Weir, R. J. 32 yrs 
coach carpenter 
Moncton, N.B 


Whalen, N.W. 45 yrs 
agent-operator 
Dalhousie Jct., N.B 


Employees Granted 
Annuities Under the 
U.S. Railroad 
Retirement Act 


Conlin, T. E. 38 yrs 
coach painter 
Port Huron, Mich 


Corcoran, J. P. 44 yrs 
foreman 
Chicago, Ill. 


Corio, J. 
laborer 
Detroit, Mich 


Dolan, C. L. 43 yrs 
yard foreman 
Port Huron, Mich 


Highshew, O. C. 
yardmaster 41 yrs 
Olivers, ind. 


MacDonald, C. A. 
accountant 54 yrs 
Duluth, Minn 


Meyer, E. H. 
car repairman 
Elston Station, II! 


Miller, L. C. 41 yrs 
clerk 
Detroit, Mich 


Miller, L. H. 12 yrs 
sectionman 
Detroit, Mich 


Parr, W. E. 38 yrs 
car inspector 
Port Huron, Mich 


Roberts, F. A. 
operator 
Detroit, Mich 


Smith, F. M. 
agent-operator 
Cass City, Mich 


Struble, D. 
claim agent 
Durand, Mich 


Thoresen, G. O. 
freight traffic mgr 
Chicago, Il! 


Tingley, E. E. 42 yrs 
repairer 
Port Huron, Mich 


Wagner, R. 
laborer 
St. Johns, Mich 


Waite, R. J. 
carpenter 
Durand, Mich 








of course the answer is a Canadian National Santagram (sto on pase three) | 
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